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Nr Line nr Tabled by (no supporters) Original text Proposed amendment CAS decision
1 AM-1-1 EGP Committee The impact of the COVID-19 pandemic on jobs and 

unemployment are two of the most important challenges 
Europe faces. It is therefore urgent to respond to both the

From line 1 to 2:

The impact of the COVID-19 pandemic on jobs and 
unemployment are twois one of the most important 
challenges Europe faces. It is therefore urgent to respond to 
both the

CAS adopted

2 AM-7-1 EGP Committee It is time to put into practice the four-day working week or 
cutting the working week to 32 hours while maintaining wages, 
and thus to respond to the urgent need

From line 7 to 8:

It is time to putstart exploring and putting into practice the 
four-day working week or cutting the working week to 32 
hours while maintaining wages, and thus to respond to the 
urgent need

3 AM-7-9 Bündnis 90/Die Grünen It is time to put into practice the four-day working week or 
cutting the working week to 32 hours while maintaining wages, 
and thus to respond to the urgent need to establish a new 
production model provoked by COVID-19 and underlined by 
digitisation and task automation.

From line 7 to 10:

It is time to put into practice the four-day working week or 
cutting the working week to 32 hours while maintaining 
wages, and thus to respond to the urgent need to establish 
a new production model provoked by COVID-19 andIt is 
time to work towards a reduction of working hours in order 
to account for changes in the production model, as 
underlined by digitisation and task automation.

4 AM-8-1 Groen It is time to put into practice the four-day working week or 
cutting the working week to 32 hours while maintaining wages, 
and thus to respond to the urgent need to establish a new 
production model provoked by COVID-19 and underlined by

From line 7 to 9:

It is time to put into practice the four-day working week or 
cutting the working week to 32 hours while maintaining 
wagesthe same pay, the same social rights and providing 
for additonal recruitments, and thus to respond to the 
urgent need to establish a new production model provoked 
by COVID-19 and underlined by

5 AM-8-4 Federation of Young 
European Greens

It is time to put into practice the four-day working week or 
cutting the working week to 32 hours while maintaining wages, 
and thus to respond to the urgent need to establish a new 
production model provoked by COVID-19 and underlined by

From line 7 to 9:

It is time to put into practice the four-day working week or 
cutting the working week to 32 hours while maintaining 
wages,and annual leave, and thus to respond to the urgent 
need to establish a new production model provoked by 
COVID-19 and underlined by

Amendments to R5:  A four-day week for a greener, equal and fairer Europe

CAS adopted as amended:

It is time to start working 
towards a reduction of working 
hours by exploring and putting 
into practice policies such as 
the four-day working week or 
reducing the working week to 
32 hours. Such policies need to 
ensure that same pay, the 
same social rights, as well as 
annual leave is maintained, 
while allowing for additonal 
recruitments. The Covid-crisis 
and its consequences has yet 
again indicated the need to 
account for changes in the 
production model, as 
underlined by digitalisation and 
task automation.
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6 AM-10-1 Federation of Young 
European Greens

to establish a new production model provoked by COVID-19 
and underlined by digitisation and task automation.

Insert from line 9 to 10:

to establish a new production model provoked by COVID-19 
and underlined by digitalisation and task automation.

7 AM-12-1 EGP Committee Now that the climate agenda has started to gain momentum, 
we have the responsibility to continue responding, moving from 
ecological transformation and social justice to the major 
challenges of our decade. We cannot implement solutions from 
the past that were condemned for increasing inequalities 
without taking into account the climate challenge.

From line 11 to 15:

Now that the climate agenda has started to gain 
momentum, we have the responsibility to continue 
responding, moving from ecological transformation and 
social justice to the major challenges of our decade. We 
cannot implement solutions from the past that were 
condemned for increasing inequalities without taking into 
account the climate challenge.make that our utmost 
priority. In doing so, we cannot continue to implement 
solutions from the past that have been condemned for 
increasing inequalities: the transformation must be 
ecological and social.

CAS adopted

8 AM-16-1 Bündnis 90/Die Grünen The four-day working week or reducing the working week to 32 
hours implies a transformative change in the design of the 
economy that would contribute to the well-being and quality of 
jobs, to a greater redistribution of wealth, and ensure less 
pressure on natural resources.

From line 16 to 19:

TheIntroducing a four-day working week or reducing the 
working week to 32 hours with full wage compensation 
implies a transformative change in the design of the 
economy that would, which could contribute to 
theemployees' well-being and, the quality of jobs, to a 
greater redistribution of wealth, and ensure less pressure on 
natural resources.

CAS adopted

9 AM-19-1 EGP Committee well-being and quality of jobs, to a greater redistribution of 
wealth, and ensure less pressure on natural resources.

Insert from line 18 to 19:

well-being and quality of jobs, to a greater redistribution of 
wealth, and ensure less pressure on natural resources. We 
also recognise that this transformation may need to 
progress at a sectoral level to ensure that there is an 
adequate workforce to ensure particular services, such as 
healthcare or delivery of utilities.

CAS adopted

CAS adopted as amended:

It is time to start working 
towards a reduction of working 
hours by exploring and putting 
into practice policies such as 
the four-day working week or 
reducing the working week to 
32 hours. Such policies need to 
ensure that same pay, the 
same social rights, as well as 
annual leave is maintained, 
while allowing for additonal 
recruitments. The Covid-crisis 
and its consequences has yet 
again indicated the need to 
account for changes in the 
production model, as 
underlined by digitalisation and 
task automation.
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10 AM-28-1 Bündnis 90/Die Grünen In recent decades, an attempt has been made to promote the 
idea that we are isolated individuals on the planet who can only 
prosper through competition, which has reinforced the idea of 
individualism. There is also the conception that hard work is 
virtuous and that people who are idle or have more free time 
are dangerous or generate less confidence.

From line 28 to 32:

In recent decades, an attempt has been made to promote 
the idea that we are isolated individuals on the planet who 
can only prosper through competition, which has reinforced 
the idea of individualism. There is also the conception that 
hard work is virtuous and that people who are idle or have 
more free time are dangerous or generate less confidence.
As European Greens, we want to overcome the notion of a 
competitive society based on individual performance in 
gainful employment. Therefore, we see reduced working 
hours as an opportunity to get involved in civil society, to 
pursue other fulfilling activities, and to take care of oneself 
and others.

CAS adopted

11 AM-33-1 Bündnis 90/Die Grünen We need to break with those assumptions. We have to change 
the general idea that time spent on rest or leisure is wasted 
time, unproductive time or even a situation to be ashamed of.

Delete from line 33 to 35:

We need to break with those assumptions. We have to 
change the general idea that time spent on rest or leisure is 
wasted time, unproductive time or even a situation to be 
ashamed of.

CAS adopted

12 AM-35-1 Federation of Young 
European Greens

time spent on rest or leisure is wasted time, unproductive time 
or even a situation to be ashamed of.

Insert from line 34 to 35:

time spent on rest or leisure is wasted time, unproductive 
time or even a situation to be ashamed of.

The European Greens recognise the key role trade unions 
and labour movements have played for workers’ rights, 
such as the creation of weekends, and also the role of the 
International Labour Organisation (ILO) in the reduction of 
working hours per day - originally to 8 hours in 1919. We 
commit to working with and supporting unions in 
advocating for a reduction of working hours without 
compromising on other rights in the workplace.

CAS adopted

13 AM-43-1 Grüne / Les Verts / I Verdi is consistent with the reduction of harmful emissions and the 
protection of natural resources.

Insert from line 42 to 43:

is consistent with the reduction of harmful emissions and 
the protection of natural resources. Moreover, a shorter 
week would leave more time to consider eco-conscious 
habits and hobbies – such as getting involved in urban 
gardening. This can increase consideration of planetary 
boundaries and resilience, for example in terms of food 
security.

CAS adopted as amended:

Moreover, a shorter week would 
leave more time to consider eco-
conscious habits and hobbies. 
This can increase consideration 
of planetary boundaries and 
resilience.
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14 AM-52-1 Groen 3. Co-responsibility as the gear lever
The persistence of gender inequality is also linked to the current 
working-time

From line 52 to 53:

3. Co-responsibility as the gear leverLeverage to women's 
rights and co-responsibility
The persistence of gender inequality is also linked to the 
current working-time

CAS adopted

15 AM-54-1 Bündnis 90/Die Grünen The persistence of gender inequality is also linked to the current 
working-time structure. Women are usually the ones obliged to 
reduce their working hours and subsequently their salaries to 
attend to care tasks. This reduction often implies the 
abandonment of work and lower contributions to social 
security. In addition, family time is confused with personal time.

From line 53 to 57:

The persistence of gender inequality is also linked to the 
current working-time structure. Women are usually the ones 
obligedpressured to reduce their working hours and 
subsequently their salaries to attend to do care taskswork 
without compensation. This reduction often implies the 
abandonment of work andleads to lower contributions to 
social security, with servere consequences. In addition, 
family time is confused with personal time.

CAS adopted

16 AM-56-1 Groen subsequently their salaries to attend to care tasks. This 
reduction often implies the abandonment of work and lower 
contributions to social security. In addition, family time is 
confused with personal time.

Insert from line 55 to 57:

subsequently their salaries to attend to care tasks. This 
reduction often implies the abandonment of work and lower 
contributions to social security. The combination of these 
two factors leads to a higher risk of poverty for women. In 
addition, family time is confused with personal time.

CAS adopted

17 AM-56-3 Bündnis 90/Die Grünen subsequently their salaries to attend to care tasks. This 
reduction often implies the abandonment of work and lower 
contributions to social security. In addition, family time is 
confused with personal time.

From line 55 to 57:

subsequently their salaries to attend to care tasks. This 
reduction often implies the abandonment of work and lower 
contributions to social security. In additionAll too often, 
family time is confused withmistaken for personal time.

CAS adopted
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18 AM-58-1 Bündnis 90/Die Grünen The reduction in working hours will provide a boost for family 
conciliation and a more co-responsible care model. A shorter 
working day for everyone means moving forward to balance 
these responsibilities between men and women and to make 
society aware of the importance of caring in support of society 
itself.

From line 58 to 61:

The reduction in working hours will provide a boost for 
family conciliation and a more co-responsible care model. A 
shorter working day for everyone means moving forward to 
balance these responsibilities between men and women 
and to make society aware of the importance of caring in 
support of society itself.
Reduced working hours can help to balance responsibilities 
between men and women; thereby raising awareness for 
the importance of care work for the social cohesion of our 
societies.

CAS adopted as amended:

Reduced working hours can 
help to balance responsibilities 
between both partners; thereby 
raising awareness for the 
importance of care work for the 
social cohesion of our 
societies.

19 AM-60-1 Grüne / Les Verts / I Verdi a more co-responsible care model. A shorter working day for 
everyone means moving forward to balance these 
responsibilities between men and women and to make society 
aware of the importance of caring in support of society itself.

From line 59 to 61:

a more co-responsible care model. A shorter working day 
for everyone means moving forward to balance these 
responsibilities between men and womenboth partners and 
to make society aware of the importance of caring in 
support of society itself.

Withdrawn

20 AM-67-1 Groen Therefore, the reduction in working hours will also promote 
social involvement in public affairs, which will strengthen our 
democracies.

Insert from line 66 to 67:

Therefore, the reduction in working hours will also promote 
social involvement in public affairs, which will strengthen 
our democracies.

5. Voluntary Work
This form of unpaid work must be cherished. Unfortunately, 
many people are unable to commit to voluntary work due to 
lack of time. A reduction in working hours will ensure that 
more people can make an active contribution to their 
community by volunteering in civil society organisations 
and thus strenghten common European values such as 
solidarity and social cohesion.

CAS adopted

21 AM-73-1 Bündnis 90/Die Grünen production model. We must rethink the economic model and 
move towards new, more sustainable paradigms in economic, 
environmental and social terms.

Insert from line 72 to 73:

production model. We must rethink the economic model 
and move towards new, more sustainable paradigms in 
economic, environmental and social terms. As European 
Greens, we support the social partners on the national and 
European levels in finding new working time arrangements 
with the aim of reducing working hours with full wage 
compensation.

CAS adopted
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22 AM-75-1 Bündnis 90/Die Grünen • promotes the implementation of the four-day working week or 
the reduction of the working week to 32 hours without a 
reduction in salary in a voluntary, proactive and accompanying 
way among those companies that are willing to do so;

From line 75 to 77:

• promotes the implementation of the four-day working 
week or the reduction of the working week to 32 hours 
without a reduction in salary in a voluntary, proactive and 
accompanying way among those companies that are 
willing to do so;
• supports the development of a strategy to reduce working 
hours with full wage compensation coherently across 
Europe and in close cooperation with the social partners;

23 AM-76-1 Groen • promotes the implementation of the four-day working week or 
the reduction of the working week to 32 hours without a 
reduction in salary in a voluntary, proactive and accompanying 
way among those companies that are willing to do so;

From line 75 to 77:

• promotes the implementation of the four-day working 
week or the reduction of the working week to 32 hours 
without a reduction in salarypay, social rights and providing 
for additional recruitments, in a voluntary, proactive and 
accompanying way among those companies that are 
willing to do so;

24 AM-76-2 Federation of Young 
European Greens

• promotes the implementation of the four-day working week or 
the reduction of the working week to 32 hours without a 
reduction in salary in a voluntary, proactive and accompanying 
way among those companies that are willing to do so;

Insert from line 75 to 77:

• promotes the implementation of the four-day working 
week or the reduction of the working week to 32 hours 
without a reduction in salary nor in annual leave, in a 
voluntary, proactive and accompanying way among those 
companies that are willing to do so;

25 AM-77-1 Federation of Young 
European Greens

the working week to 32 hours without a reduction in salary in a 
voluntary, proactive and accompanying way among those 
companies that are willing to do so;

From line 76 to 77:

the working week to 32 hours without a reduction in salary 
in a voluntary, proactive and accompanying way among 
those companies that are willing to do so;so. One method 
to achieve this would be through the implementation of a 
European-wide universal basic income. The European Green 
Party also calls for the implementation of the EU Minimum 
Wage Directive to safeguard workers' wages;

CAS adopted as amended:

the working week to 32 hours 
without a reduction in salary in 
a voluntary, proactive and 
accompanying way among 
those companies that are 
willing to do so; The European 
Green Party also calls for the 
implementation of the EU 
Minimum Wages Directive to 
safeguard a decent living wage 
for workers, with full respect to 
national labour market models; 

CAS adopted as amended:

...supports the development of 
a strategy to reduce working 
hours coherently across 
Europe, including starting to 
explore possibilities in those 
countries that have not yet 
done so, and to put into 
practice a four-day working 
week or the reduction of the 
working week to 32 hours. Such 
policies need to ensure that 
same pay, the same social 
rights, as well as annual leave 
is maintained, while allowing 
for additional recruitments. 
These policies should be 
developed  in close cooperation 
with the social partners;
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26 AM-78-2 EGP Committee • seeks an agreement on a common European calendar for 
implementation of the reduction of the working week to four 
days or the reduction of the working week to 32 hours without a 
cut in salary;

From line 78 to 80:

• seeksexplore the possibilities for an agreement on a 
common European calendar for implementation of the 
reduction of the working week in the future to four days or 
the reduction of the working week to 32 hours without a cut 
in salary;salary, where feasible;

CAS adopted

27 AM-78-3 Bündnis 90/Die Grünen • seeks an agreement on a common European calendar for 
implementation of the reduction of the working week to four 
days or the reduction of the working week to 32 hours without a 
cut in salary;

Delete from line 78 to 80:

• seeks an agreement on a common European calendar for 
implementation of the reduction of the working week to four 
days or the reduction of the working week to 32 hours 
without a cut in salary;

Withdrawn

28 AM-81-1 Bündnis 90/Die Grünen • offers support, advice and guidance to enterprises and 
companies in order to reduce working hours, as well as 
guaranteeing funding for training in organisational innovation 
and aid for job creation.

From line 81 to 83:

• offers support, advice and guidance to enterprises and 
companies in orderorganizations willing to reduce working 
hours, as well as guaranteeing funding for training in 
organisational innovation and aid for job creation.

CAS adopted as amended:

• offers support, advice and 
guidance to enterprises and 
organizations to reduce 
working hours, as well as 
funding for training in 
organisational innovation and 
aid for job creation.

29 AM-83-1 Bündnis 90/Die Grünen organisational innovation and aid for job creation. Insert after line 83:

strengthens the social partners such as trade unions in in 
the Member States and on the European level;

CAS adopted

30 AM-83-2 Die Grünen organisational innovation and aid for job creation. Insert after line 83:

ensure that current working time standards, such as 
outlined in directive concerning certain aspects of the 
organisation of working time, are upheld and enforced in all 
member states. In particular, the maximum allowed 
average working time of 48h per week must be upheld. 
More attention must be given to the enfocement of those 
standards in precarious working relations, cross-border 
working conditions as well as ostensible self-employement, 
such as for example transport business or gig-work.

CAS adopted as amended:

ensure that current working 
time standards are upheld and 
enforced in all member states. 
In particular, the maximum 
allowed average working time 
of 48h per week must be 
upheld. More attention must be 
given to the enfocement of 
those standards in precarious 
working relations, cross-border 
working conditions as well as 
ostensible self-employement.
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31 AM-84-1 Die Grünen In addition, the European Green Party calls on unions, 
employers and Member States to:

From line 84 to 85:

In addition, the European Green Party calls on unions, 
employers and, Member States and regional governments 
to:

CAS adopted as amended:

...employers, Member States as 
well as regional governments 
where relevant...

32 AM-90-1 Die Grünen • address all the appropriate labour reforms to adapt the 
pension system and contributions from an eco-social point of 
view and not from austerity.

Insert from line 89 to 90:

• address all the appropriate labour reforms to adapt the 
pension system and contributions from an eco-social point 
of view and not from austerity.[Newline]

Take immediate action to reduce work time of overworked 
workers such as in the medical and educational sectors. 
Permanently reduce working hours within the public sector 
in order to lead the way towards the four day work week.

CAS adopted as amended:

Take action to reduce work 
time of overworked workers 
such as in the medical and 
educational sectors, including 
hiring additional staff. 
Permanently reduce working 
hours within the public sector 
in order to lead the way 
towards the four day work 
week.


