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Amendments to R3: Power to the Gig-Workers: Guarantee the socio-economic protections of gig-workers

№ № Tabled by Original text Proposed amendment Explanation / comment

1 AM-3-5 Die Grünen consequences of platform work and recognizes gig-workers 
as workers, demands
adequate working conditions that enable access to social 
protection, lifelong
learning and right to unionise.

Insert from line 2 to 4:
consequences of platform work and recognizes gig-workers 
as workers, demands
adequate and decent working conditions that enable access 
to social protection, lifelong
learning and right to unionise.

2 AM-4-8 Green Party of 
England and 
Wales

adequate working conditions that enable access to social 
protection, lifelong
learning and right to unionise.

Insert from line 3 to 4:
adequate working conditions that enable access to social 
protection, lifelong
learning and right to unionise.Gig work is not a new 
phenomenon and has its roots in the entertainment 
sector with the word ‘gig’ itself coming from the music 
sector. It has long existed as a form of precarious work in 
which workers are not afforded the same rights and 
protections as employed workers

Gig work has been around for a long time predominantly 
in the creative sector this must be acknowledged as the 
creative sector still faces enormous challenges around 
representation, welfare and rights. 

3 AM-15-1 Bündnis 90/Die 
Grünen

While the gig-economy can offer autonomy, flexibility and 
opportunity to some,
the platform still holds power over the workers and their 
working hours. Gig-
workers are completely dependent on what on-demand tasks 
the algorithm assigns
them.Many platforms use a strict surveillance system which 
includes customer
ratings, time constraints, response rates and GPS features. It 
puts gig workers

From line 15 to 19:
While the gig-economy can offer autonomy, flexibility and 
opportunity to some,
the platform still holds power over thesome, it also puts 
workers in a stark competition, forcing them to provide the 
flexibility that employers and their working hourscustomers 
demand. Gig-
workers are completely dependent on what on-demand tasks 
the algorithm assigns
them.[Space]Many platforms use a strict surveillance system 
which includes customer
ratings, time constraints, response rates and GPS features. It 
puts gig workers

reference to negative aspect of flexibility

4 AM-16-1 Green Party of 
England and 
Wales

While the gig-economy can offer autonomy, flexibility and 
opportunity to some,
the platform still holds power over the workers and their 
working hours. Gig-
workers are completely dependent on what on-demand tasks 
the algorithm assigns

From line 15 to 17:
While the gig-economy can offer autonomy, flexibility and 
opportunity to some,
the platform still holds power over the workers and their 
working hours. GigSome gig-
workers are completely dependent on what on-demand tasks 
the algorithm assigns

Not all gig work is reliant on algorithms. 
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5 AM-23-1 Europe 
Ecologie - Les 
Verts

get good reviews and be assigned enough profitable tasks. 
This blurs the work-
life balance, particularly in cases where the worker uses the 
platform as their
main source of income.

From line 22 to 24:
get good reviews and be assigned enough profitable tasks. 
This blurs the work-
life balance, particularly in cases where the worker usesfor 
the platformworkers who have gig-working as their
main source of income.

This resolution defends sharply platform's gig-workers, but 
forgets the other gig-workers.

6 AM-31-1 Europe 
Ecologie - Les 
Verts

meaning workers are either obliged to work when sick, or 
must receive no income
during the illness. Many platforms are also unwilling to 
provide training as
they are afraid that granting this will lead to gig-workers being 
recognised as

Insert from line 30 to 32:
meaning workers are either obliged to work when sick, or 
must receive no income
during the illness. Many platforms and other gig-worker's 
employers are also unwilling to provide training as
they are afraid that granting this will lead to gig-workers being 
recognised as

This resolution defends sharply platform's gig-workers, but 
forgets the other gig-workers.

7 AM-34-1 Europe 
Ecologie - Les 
Verts

Platforms take advantage of existing discriminations, gender 
roles and of the
failure of social security systems to provide adequate support 
for vulnerable

Insert from line 34 to 35:
Platforms and other gig-worker's employers take advantage 
of existing discriminations, gender roles and of the
failure of social security systems to provide adequate support 
for vulnerable

This resolution defends sharply platform's gig-workers, but 
forgets the other gig-workers.

8 AM-35-1 Green Party of 
England and 
Wales

Platforms take advantage of existing discriminations, gender 
roles and of the
failure of social security systems to provide adequate support 
for vulnerable
groups. These groups make up a large proportion of gig-
workers. Women* who
undertake caring responsibilities, for example single mothers, 
often take up

Insert from line 34 to 37:
Platforms take advantage of existing discriminations, gender 
roles and of the
failure of social security systems to provide adequate support 
and protection for vulnerable
groups. Gig-workers are often not protected by workplace 
equalities legislation which is mostly written for formally 
employed workers. These groups make up a large 
proportion of gig-workers. Women* who
undertake caring responsibilities, for example single mothers, 
often take up

Equalities laws are never usually applied to self-
employed workers leaving them incredibly vulnerable to 
discrimination. 

9 AM-39-1 Green Party of 
England and 
Wales

gig-work to allow them to work irregular hours and balance 
with their
responsibilities at home. But in some cases, single parents 
are forced to take
their child with them to work, leave them at home or turn 
down work, thus

Insert from line 38 to 40:
gig-work to allow them to work irregular hours and balance 
with their
responsibilities at home. In many countries self-
employment legislation does not extend parental benefits 
and leave to parents if they are both self-employed, this 
forces caring responsibilities on one parent rather than 
sharing the burden. But in some cases, single parents are 
forced to take
their child with them to work, leave them at home or turn 
down work, thus

In many countries the law on maternity/paternity leave 
only affords one parent, usually clearly gendered as the 
mother such rights. Many countries do not offer clairty 
on parental protections for same-sex couples or 
nonbinary parents. 
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10 AM-46-1 Europe 
Ecologie - Les 
Verts

As gig-workers are isolated or can easily be replaced by 
others, they lack
bargaining power towards the platform and face difficulty 
when they have to
defend their rights. Organised unions and workers’ 
cooperatives can be very

Insert from line 45 to 47:
As gig-workers are isolated or can easily be replaced by 
others, they lack
bargaining power towards the platform or an other gig-
worker's employer and face difficulty when they have to
defend their rights. Organised unions and workers’ 
cooperatives can be very

This resolution defends sharply platform's gig-workers, but 
forgets the other gig-workers.

11 AM-47-1 Die Grünen bargaining power towards the platform and face difficulty 
when they have to
defend their rights. Organised unions and workers’ 
cooperatives can be very
efficient in balancing the distribution of power between 
company and worker,

From line 46 to 48:
bargaining power towards the platform and face difficulty 
when they have to
defend their rights. OrganisedDue to the unclear definition gig-
workers cannot easily unionise. If they would be classified as 
workers or employees organised unions and workers’ 
cooperatives can be very
efficient in balancing the distribution of power between 
company and worker,

12 AM-49-1 Green Party of 
England and 
Wales

efficient in balancing the distribution of power between 
company and worker,
even if some platforms try to prevent their development.

Insert from line 48 to 49:
efficient in balancing the distribution of power between 
company and worker,
even if some platforms try to prevent their 
development.Entertainment unions can provide possible 
models of collective bargaining for gig-work that 
currently has no trade union support. 

Entertainment unions have done work in the gig 
economy for over one hundred years they have 
transferable structures that could benefit newer gig work. 

13 AM-64-1 Green Party of 
England and 
Wales

The COVID-19 pandemic in 2020 has laid bare the 
dependence society has on gig-
workers, yet they are not provided with workplace or welfare 
protections. The
resulting economic crisis which we are witnessing will impact 
livelihoods in the

Insert from line 63 to 65:
The COVID-19 pandemic in 2020 has laid bare the 
dependence society has on gig-
workers, yet they are not provided with workplace or welfare 
protections. There are also many gig-workers who have 
lost sources of employment overnight and are not able to 
qualify for government support schemes. The
resulting economic crisis which we are witnessing will impact 
livelihoods in the

There are many gig workers who have lost all of their 
work during the COVID-19 Pandemic many of whom do 
not qualify for support and this should be noted in such a 
discussion. 

14 AM-71-1 Socialistisk 
Folkeparti

Establish a European definition of a worker to ensure that gig-
workers
will be seen as such and to prevent false self-employment;

From line 71 to 72:
Establish a European definition of a worker to ensure that gig-
workers
will be seen as such and to prevent false self-employment;
Platform workers and gig-workers should be considered 
employed by the respective platform unless the owner of the 
platform can prove the opposite
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15 AM-72-1 Die Grünen Establish a European definition of a worker to ensure that gig-
workers
will be seen as such and to prevent false self-employment;

Insert from line 71 to 72:
Establish a European definition of a worker to ensure that gig-
workers
will be seen as such and to prevent false self-employment; 
this broader definition should clearly take into consideration 
that gig-workers have the features of employees/workers and 
must not seen als self-employers;

16 AM-73-1 Greens/EFA 
Group in the 
European 
Parliament

Grant gig-workers basic social protections, including health 
and work-
related accident insurance, parental benefits and pensions 
provided by the

Delete from line 73 to 74:
Grant gig-workers basic social protections, including health 
and work-
related accident insurance, parental benefits and pensions 
provided by the

"Basic" sounds like an unnecessary limitation of the social 
protection to be offered to gig workers

17 AM-74-1 Green Party of 
England and 
Wales

Grant gig-workers basic social protections, including health 
and work-
related accident insurance, parental benefits and pensions 
provided by the
platform companies and governments;

Insert from line 73 to 75:
Grant gig-workers basic social protections, including health 
and work-
related accident insurance, equality protections, parental 
benefits and rights, and pensions provided by the
platform companies and governments;

Many gig-workers currently do not have equality 
protections if they face racism, sexism ,ableism etc in 
their workplace. Parental rights allows the covering of 
maternity/paternity measures without the gendered 
aspect so that non-binary parents can be covered. 

18 AM-75-1 Socialistisk 
Folkeparti

related accident insurance, parental benefits and pensions 
provided by the
platform companies and governments;

From line 74 to 75:
related accident insurance, parental benefits and pensions 
provided by the
platform companies and governments;governments in 
accordance with and with respect to national labour market 
models;

19 AM-78-1 GroenLinks Grant gig-workers access to training schemes; In line 78:
GrantDemand from platform companies to provide necessary 
training schemes and grant gig-workers unconditional access 
to training schemes;them

20 AM-78-2 Green Party of 
England and 
Wales

Grant gig-workers access to training schemes; In line 78:
Grant gig-workers access to training schemes;and 
professional development schemes from appropriate 
providers;

To clarify who the training provision is from and that it is 
clear this also means professional development which is 
something which employers should provide to enable 
progression. 

21 AM-79-1 Miljöpartiet de 
gröna

Implement a minimum or living wage, limit working hours per 
week, prevent
forced over-time and support a work-life balance;

Delete from line 79 to 80:
Implement a minimum or living wage, limit working hours per 
week, prevent
forced over-time and support a work-life balance;

Everyone should have an income they can live on, but there 
should be a more open formulation that allows different 
solutions, such as collective bargaining.
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22 AM-79-2 Green Party of 
England and 
Wales

Implement a minimum or living wage, limit working hours per 
week, prevent
forced over-time and support a work-life balance;

From line 79 to 80:
Implement a minimum or living wageincome, limit working 
hours per week, prevent
forced over-time and support a work-life balance;

The term income is used instead of wage as many gig-
workers who are self-employed are not waged but get 
income on a job by job basis. 

23 AM-79-3 Green Party of 
England and 
Wales

Implement a minimum or living wage, limit working hours per 
week, prevent
forced over-time and support a work-life balance;

From line 79 to 80:
Implement a minimum or living wage, suggest a limit on 
working hours per week, for workers under false self-
employment, prevent
forced over-time and support a work-life balance;

Those gig-workers not under false self-employment enjoy the 
flexibility of organising their own work time accordingly, no 
limits should be installed on a weekly basis if workers would 
prefer to work intensively one week then have the next off.

24 AM-80-1 Green Party of 
England and 
Wales

Implement a minimum or living wage, limit working hours per 
week, prevent
forced over-time and support a work-life balance;

From line 79 to 80:
Implement a minimum or living wage, limit working hours per 
week, prevent
forced over-time and support a work-life balance;. A basis for 
this could be the enforcement of union rate cards, in 
sectors which have them, to provide a level of minimum 
income. ;

Union rate cards allow self-employed workers to pitch 
work with a minimum income floor and to actually give a 
monetary value for their work. This is currently carried 
out in the cultural sector to reinforce that this is real work 
and not a hobby as many perceive it. 

25 AM-81-1 Europe 
Ecologie - Les 
Verts

Require platform companies to properly employ those gig-
workers under
false self-employment who ask for it, while maintaining 
flexibility of

Insert from line 81 to 82:
Require platform and other companies to properly employ 
those gig-workers under
false self-employment who ask for it, while maintaining 
flexibility of

This resolution defends sharply platform's gig-workers, but 
forgets the other gig-workers.

26 AM-87-1 GroenLinks Guarantee the transparency of the algorithm and the criteria 
that are used
to determine the distribution of tasks and the price being paid 
for them;

From line 86 to 87:
Guarantee the transparency of the algorithm and the criteria 
that are used
to determine the distribution of tasks and the price being paid 
for them;them and give gig workers or their representatives 
the right of co-determination regarding those algorithms;

27 AM-87-2 EQUO to determine the distribution of tasks and the price being paid 
for them;

Insert after line 87:
Provide more human and financial resources to the Labor 
Inspectorate with the aim of increasing the effectiveness 
of the inspection action to guarantee labor right

The adaptation of the law and the Labor Inspection are the 
essential actions to curb the expectations of a business 
model based on non-compliance with labor regulations


