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Annex A

Format of the membership report

1. Party Name: Catalunya en Comú

2. Territory: Catalunya, Spain

3. Web address: catalunyaencomu.cat

4. Email address: organitzacio@catalunyaencomu.cat

5. Postal address: Carrer Marina, 131 bis, baixos

6. Phone number: ---

7. Fax number: ---

8. MEP group/delegation Web link: Web Ernest Urtasun

9. Logo:

10. Leader(s): Ada Colau Ballano, Jéssica Albiach Satorres and Candela López
Tagliafico.

11. MPs:

Congreso de los Diputados (Spanish Parliament)

Barcelona
1. Jaume Asens Llodrà
2. Aina Vida Saez
3. María del Mar García Puig
4. Gerardo Pisarello Prados
5. Joan Miquel Mena Arca

Tarragona
1. Ismael Cortés Gómez

Girona
1. Laura López Domínguez
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Parlament de Catalunya (Catalunya’s Parliament)

Barcelona
1. Jéssica Albiach Satorres
2. Joan Carles Gallego Herrera
3. Jessica González Herrera
4. Lucas Silvano Ferro Solé
5. David Cid Colomer
6. Susanna Segovia Sánchez
7. Marc Parés Franzi

Tarragona
1. Jordi Jordan Farnós

12. Senators (or equivalent): Sara Vilà Galán

13. Ministers: Manuel Castells Oliván - Minister of Universities

14. Local Councillors (number of): 256 local councillors

15. Existence of youth organization: Confluència Jove is the youth organization
of political reference, but organizationally independent.

16. Number of registered members: 14.274 registered members

17. Party officers: 30 people

18. Leader(s) biography:

Ada Colau Ballano

I was born in Barcelona in 1974. I am the granddaughter of migrants who came to
Barcelona looking for opportunities from Güel (Huesca) and Almazán (Soria). I spent
my childhood and part of my adolescence in the Guinardó neighborhood, where I
lived with my mother and my sisters, but throughout my life I have lived in many
neighborhoods such as the Congrés, the Gòtic, the Ribera or the Barceloneta. I now
live on the border between Camp d’en Grassot and the Sagrada Família with my
partner, Adrià, and my two children, Luca and Gael.

I studied Philosophy at the University of Barcelona. I have dedicated much of my life
to social activism, the defense of human rights and the right to housing, values   that I
continue to defend since the Mayor's Office. I was part of the DESC Observatory, a
platform made up of entities and people dedicated to the study and defense of
economic, social and cultural rights. In 2009 I promoted the foundation of the
Mortgage Affected Platform (PAH) and was its main spokesperson until 2014.
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Jéssica Albiach Satorres

Is a journalist and photographer who has worked for the international performing arts
festival Tanec Praha of the Ministry of Culture, and at Amnesty International.
Graduated in Photography from Revelarte/Espacio de Arte Fotográfica, and
graduated in Communication Sciences (Journalism) from the Cardenal Herrera-CEU
University. He was awarded an Erasmus Scholarship for the Instituto Supérieur de
Formation Sociales et de Communication (Brussels) and a Leonardo Scholarship at
VUSTE ENVIS (Prague).

She obtained the title of the Master of Political Marketing, Strategy and Political
Communication, from the Institute of Political and Social Sciences (center attached to
the UAB).

In 2011, as a result of the 15M movement, he began to participate in the different
mobilizations more actively until he joined Podemos in 2014. He began carrying out
communication tasks within the communication secretariat of Podemos; a year later
she was elected deputy in the Parliament of Catalonia for the 11th legislature.1

In the XII legislature, after the December 2017 elections, she was elected deputy for
the second time. In September 2018, Albiach was appointed president of the
Parliamentary Group of Catalonia En Comú Podem.

In December 2019, she was elected coordinator of Catalunya En Comú, along with
Ada Colau and Candela López.

She is currently the president of the En Comú Podem Parliamentary Group.

Candela López Tagliafico

I was born on May 29, 1985, in Lomas de Zamora, Buenos Aires province, Argentina,
where my family is from. At the age of 3, like so many thousands of immigrants
throughout the history of our city, I arrived in Castelldefels and since then I have
found my home here. I have a degree in Management and Public Administration, a
degree in Labor Sciences from the University of Barcelona (UB) and I have
specialized in the field of Public and Social Policies. I have always liked to be
involved in the associative live of the city, from a very young age in educational
spaces and also those linked to the field of solidarity, now I maintain my hobbies in
the field of popular culture as part of the Colla de Bastons.

My political experience dates back to 2005, where I decided that politics was the
space to be able to change so many things that didn't seem right to me. From 2007
to 2011 I was Youth Councilor in Castelldefels City Council, and in the 2011-2015
legislature I continued in the opposition from the municipal group of ICV-EUiA. I was
in charge of the coordination of ICV in the region of the Baix Llobregat and recently I
have been chosen General Coordinator of Catalunya en Comú. I was a candidate for
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MOVEM Castelldefels (ICV-EUiA-MES-ENTESA and EQUO) in the last municipal
elections and thanks to the support of the citizens, I had the opportunity to be the
mayor of Castelldefels from June 2015 to June 2017.

Throughout my professional experience I have developed projects in the field of
cooperation and protection of human rights at the international level. I have been a
project director in a private company dedicated to commercial import, and
responsible for organization in the field of human resources.

19. Party biography

We are a left-political formation, catalanist, ecologist, feminist and municipalist with
government ambition, which seeks to transform the economic, political and social
structures of the current neoliberal system. We are people from all over Catalonia
who want to build together a fairer country from a broad social majority.

Born of a confluence of left-wing political spaces ICV, EUiA, Barcelona en Comú,
Equo i Podem.

At the end of 2016, all together began a process of building a new catalan political
space to build a common program of majorities that would become a social and
national proposal for Catalonia.

With this founding spirit in mind, we began to take a path in which we have already
taken important steps. At the founding Assembly we took a first step in defining the
winning will and ethics of our space, approving the Common Political Idea and
Objectives and the Principles of Ethics and Democratic Radicalism.

The Organizing Assembly on April 22, 2018 marks the horizon of building a country
alternative with a feminist, environmentalist, republican, national and municipalist
vocation. An organization of the 21st century by means of a proposal of organization
inspired by the new policy and the democratic radicalism. With an organizational
model that bets by the new policy, the horizontality, the rooting in the territory town to
town and the empowerment of bottom up, next to social movements. In other words,
a model that makes democratic radicalism, the feminization of politics and citizen
overflow the DNA of Catalonia in Common.
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March 23rd, 2021

Catalunya en Comú

Carrer Marina, 131 bis, baixos

By this letter we, the national coordinators of Catalunya en Comú, Ada Colau
Ballano, Jéssica Albiach Satorres and Candela López Tagliafico, would like to
express our consent to the content of the Green Charter of the European Green
Party, Global Greens Charter, the EGP Statutes, and the EGP Rulebook to follow
the process of the application to be a member of the European Green Party initiated
on December 24th.

Candela López Tagliafico
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PREAMBLE
By the end of 2016, a group of people and political organisations started a process of creation of a
new political entity in Catalunya with a transformative purpose and, according to the initial manifesto,
the aim to achieve:
“... a new majority, resulting from this new times and also heir of the best left tradition, the popular
catalanism, as well as feminism, ecologism and the republicanism of our land”

The first stage of this process consisted in the collective definition of ideology and political goals in
common, as well as the ethical principles and radical democracy that will guide our organisation. All
the documents were approved during the Funding Assembly on the 8th of April 2017. During the
assembly, we also got to constitute the demos of the new political entity (the enrolled people) and we
got to choose the transitional bodies, the National Coordination Committee and the Executive
Committee. These bodies held, among other responsibilities, the mandate to propose a new
organisational model for our political organisation by means of a deliberative and collective process.

This process started in January 2018 and culminates with the approval of this document during the
Assembly on the 22nd of April 2018. The aim of this document is to satisfy the organic and political
needs and challenges that our organisation has to face in the short-term, and also in the mid and
long-term. Some of them are:

1) Creating spaces of participation and collective activity that enable the incorporation of people
that was not politically active in the preexisting political organisations, advocating for values
of radical democratisation, feminisation of politics, etc. (from “you do not represent us” to
“civic overflow”)

2) Integrating the different preexisting organisations taking the articulation of shared goals and
actions (“confluence”, “adding to multiply”, etc.) as starting point. Build an overcoming
political entity throughout the appreciation and value of the previous organisational cultures.

3) Suggesting a new concept for political organisation for the 21st century. In the sense of
satisfying the need for an organisation that develops its activity and responds to the current
and future dynamics in the social, cultural, economic, political, territorial, etc. ground. In other
words, besides learning from the past, we should be able to look forward and come up with
innovation and new models.

4) Creating a holistic proposal that includes all the angles of the organisation in order to achieve
an harmonic and balanced functioning.

5) Securing the correct articulation of the different institutional groups with the rest of the
organisation

6) Promoting the bidirectional relationship between the organisation and the organised and
non-organised citizens.

7) Boosting the process of democratic and civic renovation, and the values of feminism,
ecologism, republicanism, leftism, and municipalism among the society.

8) Developing the ethical commitment of the organisation and its elected representatives before
the citizens.

This document of statutes should be conceived as something that is constantly evolving and growing
up, like our organisation. In that sense, this document draws up some aspects of the organisation
that are needed for its correct functioning, especially when it comes to structure and different
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dynamics. At the same time, they should be developed alongside the establishment of the
organisational culture of the organisation and its activity.

Regarding time frame, we need to be aware of the moment of our organisation - the beginning of its
organic unfolding. That is why this document must serve mainly as the first step of the territorial
expansion and the development of the sectoral activity; at the same time, it should serve to
successfully address the great challenge of the forthcoming local and European elections in 2019,
as well as other elections in the upcoming years.

The development of this document is to be realised by means of the rules and procedures
accordingly with the methods described. Likewise, the Statutes establish the procedures for their
own actualisation and modification.
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TITLE I. WHAT IS CATALUNYA EN COMÚ

Article 1. Name, acronym and symbols
1. The political party called Catalunya en Comú is constituted under the current legislation,

being its acronym CatComú. This political group can take different names depending on the
geographic or administrative area in which it is operating (localities, counties, “vegueria”...)
and/or depending on the usage of the name of the party in each official and coofficial
languages recognised by Spain.

2. The symbol of the party is a representation of 4 concentric and incomplete circles in a
spiral-like shape with a capital C in the middle. A gradient from red to violet is to be used and
developed resulting in different graphic solutions (on a white background, on a colored
background, etc.). The name of the party, in two lines, should be placed to the right of the
symbol or below it.

Article 2. Context and purposes
1. CatComú is a Catalan political party, created with the aim to make a democratic contribution

in the determination of policies and the shaping of the political will of the citizens. At the same
time, it intends the promotion of participation in the political institutions by means of their
representations and with the support of candidates in the corresponding elections.

2. We uphold a new way of participating in politics, the common politics, where people and the
community are the main actors. A new way of doing that is built upon solidarity and
cooperation, which should be a priority over competitiveness and individuals, which are
values promoted by the consumer society. The involvement of citizens and the collaboration
between diverse, free and equal people are the principles of our proposal.

3. We want a true democracy that gets to all the spheres of our society. And, in order to achieve
it, we believe that we not only need new political strategies and new institutions, but also
enable the citizens to participate in different ways that the ones we already know. Thus, the
common politics, is based upon the democratising eagerness in three areas:

a. The intervention in the market by means of social and environmental regulations,
democratising the economy and the companies towards a truly fair and egalitarian
society.

b. The development of public and non-bureaucratic institutions that guarantee and
provide rights, services and public policies for everyone. Such institutions will enable
the citizens to have a central role throughout new mechanisms of participation,
transparency and control.
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c. Promote community practices and cooperative and self-managed experiences in
order to empower the citizens.

Article 3. Address, website and email
1. The registered office is placed in the following address:

Carrer Marina, 131 bis
08013 Barcelona

2. CatComú’s website is https://catalunyaencomu.cat and its email account is
info@catalunyaencomu.cat

3. The registered office, as well as the website and the email account, can be modified with the
approval of the National Council of the organisation. This eventual modification should be
notified to the Register of Political Parties within the term that the law establishes.

Article 4. Legal regime
1. CatComú shall operate according to the current legislation on political parties.
2. CatComú does not have constituent patrimony.
3. The National Assembly, with a qualified majority of 3/4 , has the power to decide on the

dissolution of the party, that shall take place according to the legislation
4. The resulting patrimony in the moment of the dissolution shall be used according to the

decisions approved by the Assembly that approved the dissolution. The usage of these funds
shall be aligned with the purposes listed in the Article 2 of this document.

5. The National Assembly shall appoint a Liquidation Committee. The Liquidation Committee is
responsible for the process of liquidation and dissolution of the party, and for the
representation of the organisation before third parties and the Public Administration. Its
composition is five people that will be elected among the organisation’s enrollees.
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TITLE II. PARTICIPATING IN CATALUNYA EN COMÚ

Article 5. People enrolled
1. Definition

All those people who register in Catalunya en Comú, as a voluntary act of free participation between
the individual and the party, are enrollees, and are bound to these Statutes and to the current
legislation.

2. Conditions
a. The enrolment takes place individually in the electoral roll created with this purpose

and expresses the acceptance of the Principles, the Statutes, and behaving
according to the Ethical Code of CatComú.

b. The minimum age to enrol is 18 years old.
c. The enrolment shall be bound to only one municipality, as established the Article 6
d. All enrollees can freely cease or modify their affiliation according to the established

criteria and procedures.
3. Modalities

a. Once these Statutes come into force, there shall be only one modality of affiliation:
enrollees; yet as stated in the Second Additional Provision, the different ways of
participation of the people enrolled will be boosted and valued, in order to create an
open organisation able to manage satisfactorily using different tools and mechanisms
and the participation of as many people as possible.

b. In the same way, some mechanisms shall be established in order to enable the
information, collaboration and participation in the activities of the organisation without
holding the legal title of enrollee, especially for those people who are younger than 18
and according to the current legislation.

4. Rights of the enrollees
a. Taking part in all the activities and political and organic decisions of Catalunya en

Comú.
b. Electing and being elected as public office, institutional or organic representative,

following the established rules of election, as well as resigning from any responsibility,
holding accountability in the pertinent bodies

c. Engaging in the creation of the political activity of the organisation and participating in
the internal debates and before the public eye.

d. Receiving the needed information on the decisions that are adopted by the different
bodies concerning the financial situation of the organisation, and checking the
minutes of all the bodies.

e. Receiving the needed information to enable the debate and to provide all enrollees
with the required resources to take decisions in the development of their political
duties.

f. Receiving the final version of the documents approved in Assemblees.
g. Participating in the National Assembly of Catalunya en Comú, as well as in the local

Assembly and the appropriate Territorial Assembly, as well as in sectorial spaces,
technical commissions, and other working-groups and spaces of participation by
means of the mechanisms and procedures established in this document

h. Receiving the appropriate political and judicial protection during the development of
the designated political duties
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i. Confidentiality of personal data, and its exclusive usage for the development of the
activities of the organisation

j. Being listened to in all the cases that an assessment regarding their political activity is
required, especially during the instruction of sanction procedures.

k. Call upon superior bodies and the Committee of Democratic Guarantees for those
rules affecting the enrollee.

l. Terminating their condition of enrollee and canceling their affiliation
m. Being taken into account in the process of decision-making in topics of especial

interest by means of internal consultations or any other tool created to know the
opinion of the enrollees, according to the mechanisms and procedures specified in
these Statutes.

n. All enrollees can make occasional or periodic economic contributions
5. Duties of the enrollees

a. Finalising the process of enrollment and verification described in Article 6.
b. Knowing, respecting and disseminating the political ideology of the organisation
c. Accepting and meeting the Principles and Statutes, and behaving in alignment with

the ethical Code.
d. Accepting and meeting the agreements undertaken by the bodies, except conscience

cases.
e. Respecting ideas and opinions held by other members of the organisation
f. Not holding affiliation to other political organisations, except those municipalitsts

organisations that share the goals of Catalunya en Comú as established in Article 2
of this document. Not participating or giving public endorsement to political platforms
and organisations that are electorally competing with Catalunya en Comú.

g. Respecting confidentiality and discretion regarding the issues that are being debated,
the agreements approved and the documents until the organisation reports all the
information publicly.

Article 6. Register of people enrolled
1. Register of people enrolled

CatComú shall keep a Register of people enrolled, featuring new members, cancellation of
memberships, and incidents, according to the current legislation and, especially, the laws on the
treatment of personal data.

2. Enrollments
a. Requirements. Certify that the application for registration is submitted by a natural

person of legal age who is living in Catalunya or is registered in CERA (Electoral roll
of Absent Resident Voters) in a municipality of Catalunya.

b. Procedure. In order to enrol in Catalunya en Comú it is necessary to:
- Fill in the needed data and accepting the conditions and legal notice in the

inscription form available online
- Finalise the verification process, that consists in checking the veracity of the

submitted data. The people responsible for the management of the register
will check the veracity of the data using the documents provided by the
applicant.

c. The needed documentation for the verification process is:
- ID with domicile in Catalunya
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- ID with domicile outside Catalunya, or passport, or driving licence + electoral
roll certificate or water, energy or gas bills no older than 3 months, featuring
the identity of the applicant and a domicile in Catalunya

- ID with domicile outside Catalunya and a copy of the certificate of registration
in CERA in a municipality in Catalunya.

d. The municipality and the address of the applicant will appear in the provided
documentation for the process of verification. If someone wishes to apply in a different
municipality or address, they should provide a justification (family, work, personal,
etc.) and supporting documentation. This application shall be accepted or declined
with a justified cause by the people in charge of the register.

e. Once the process of verification is satisfactorily completed, the applicant acquires the
condition of enrollee. CatComú shall notify the applicant and welcome them
accordingly.

f. CatComú shall develop a procedure to enable and promote in-person registration
points and verification for those people who are not familiar with online processes.

3. Membership cancellations and data modification
a. Any enrolled person is free to cease or modify the data of their affiliation to CatComú

logging in their personal area on the website and completing the necessary steps.
b. The requirements and procedures for the process of the cancelation of membership

following the application of the disciplinary regime can be found in n the
correspondent Title of this document

c. The voluntary cancellation of membership shall be put into effect once CatComú
acknowledges its reception.

d. Data modification shall follow the same process as enrollment

Article 7. Commitment of the organisation to its enrollees
a. Guarantee and promote a democratic and transparent functioning, as well as rights and

duties of the enrollees.
b. Encourage the participation in the organisation and its activities.
c. Stimulate the debate and the dissemination of ideas and opinions, as well as internal

communication, both vertically and horizontally
d. Promote and organise educational policies for the enrollees
e. Promote a quality participation
f. Promote initiatives towards the feminisation of the organisation, based on gender equity and

feminist experiences in the spaces of participation and desicion-making.
g. Keep to and watch over the compliance of the Statutes in all areas.
h. Enable the participation of enrollees taking into account family conciliation

11



TITLE III. SPACES OF CATALUNYA EN COMÚ
CHAPTER 1. PRINCIPLES
Article 8. Principles

1. Catalunya en Comú is a political organisation willing to participate in all institutional levels
laying its foundation in local and municipal spaces

2. The local spaces are autonomous and shall be co-responisble with the whole of the
organisation

3. All the spaces that constitute the organisation shall make sure that their functioning
guarantees and enables debating, the relation between territories and sectorials and the
interconnection between institutional activity and the citizens.

4. The functioning of the spaces of management and coordination shall respond to the
principles of participation and transparency, and will therefore establish mechanisms for
deliberation and decision-making.

5. The local and territorial spaces shall be flexible and adaptable to the diverse realities of
Catalunya.

6. The model proposed by these Statutes is based on organic efficiency that, taking the
preexisting spaces into account, avoids the excess of organic structure while maintaining the
capacity to adapt and change.

7. The organisational model that this Statuts propose shall be conceived as the first stage in
evolution, as the organisation, willing to grow up and be appealing and useful when it comes
to deal with the current social challenges.

CHAPTER 2. LOCAL SPACES
Article 9. The Common
The Common is the space that groups together all those enrollees who are registered in Catalunya
en Comú in a municipality, and is the space of attachment of the enrollees

Article 10. Objectives of the Common
1. Promoting the political debate open to the community
2. Participating in the elaboration, discussion, decision-making and implementation of the

policies of Catalunya en Comú
3. Defining its own political objectives and establish strategic action plans to reach them, in

correspondence with the political line of the organisation
4. Managing its share of economic resources and patrimony
5. Promoting educational and training spaces
6. Promoting electoral candidacies at the local level and strengthening those that already exist

that share the goals of Catalunya en Comú listed in Article 2.
7. Promoting political relationships with organisations and social movements at the local level,

taking into consideration their autonomy and the particularities of the municipality

Article 12. Bodies of the Common
The Common shall count with these bodies:

- The Assembly of the Common
- The Executive Committee of the Common
- The Coordination of the Common
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Those municipalities in which the organisational implementation can include sectorial spaces,
technical commissions and/or infra-municipal spaces (districts, neighborhoods, population centres,
etc.) and report and justify it accordingly, shall have a “Coordination Commission” formed by the
members of the Executive Committee and the representatives of the abovementioned correspondent
spaces.
According to the criteria established in these Statutes and the permitted implementation, each
Common shall draft its own organisational model, that shall be approved by its own Assembly and
ratified by the National Council.

Article 13. The Assembly of the Common
1. Definition

The Assembly of the Common is the highest decision-making body of each local space.
2. Roles

a. Approving the organisational model of the Common
b. Choosing the Executive Committee and the Coordination of the Common, in

accordance with the procedures established in the frame regulation of internal
elections

c. Approving the annual budget of the Common
d. Approving the electoral programme of the candidacies that the Common is running in,

after the culmination of a participative process
e. Approving, by means of a process of primary elections, and in accordance with the

rules of procedure, the list of candidates that the Common is proposing for the local
elections

f. Approving or reject covenant with other political organisations at the local level
g. Requesting the initiation of revocation processes in accordance with the established

functioning.
h. Being consulted on relevant issues with binding nature, and being able to promote

local initiatives
i. Participating in debates and approval of policies of the organisation

3. Composition
All those enrollees in a municipality are members of the Assembly of the Common.

4. Functioning
a. The Assembly of the Common shall be called by the Executive Committee of the

Common at least 4 times per year. The Assembly of the Common shall be called
following the request of the 20% of the enrollees.

b. The call shall be sent out at least 10 days before its celebration and shall include the
agenda and all the needed documentation to be discussed. With the appropriate
justification, an Extraordinary Assembly can be called with less than 10 days of
anticipation, following the procedures above mentioned.

c. The Assembly of the Common shall seek consensus. When not possible, the
Assembly shall take decisions by simple majority, except in those cases in which the
Statutes establish otherwise

d. The Assembly will be open to all citizens; anyways, only the enrollees shall count with
voting rights. The Assembly shall be only for enrollees following the criteria of the
Executive Committee taking into account the topics in the agenda.

e. Mechanisms to promote the online participation of enrollees shall be developed.
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Article 14. The Executive Committee of the Common
1. Definition

Body in charge of the political and organisational management, in accordance with and developing
the agreements approved by the Assembly of the Common

2. Roles
a. Public representation of the Common in media and other actors
b. Preparing and call the Assembly of the Common
c. Ratifying the members of the Coordination of the Common, that shall be chosen by

the Assembly in accordance with the procedures established in the frame regulation
of internal elections

d. Managing the functioning of the local organisation, as well as its human and
economic resources

e. Defining and implementing the appropriate political areas, the technical commissions
and the sectoral and/or territorial spaces.

f. Drafting the annual budget for the correct functioning of the local organisation and
ensure its compliance

g. Managing the coordination between the organic space and the appropriate
institutional spaces

h. Coordinating the Common with other territorial spaces and with CatComú. In that
sense, the Executive Committee shall report the decisions taken and the developed
activity to superior bodies (territorial and national), and in the opposite direction, shall
provide information from the superior bodies to the local space. The Executive
Committee of the Common shall be able to make proposals to the management
bodies throughout resolutions, as well as express its opinion on the decisions taken
by them,

i. Being responsible for the behaviours regarding transparency and participation
(publication of minutes on the website, promote rules of procedure and appropriate
digital spaces for participation, etc.)

j. Securing the implementation of mechanisms of transparency and accountability
before the organisation, that shall include at least an annual report to be presented
before the Assembly. This report shall include, at least, the developed activities, the
funding sources, the execution of the budget including the detailed expenses, the
implementation of rules of procedure and the contracting of services and human
resources.

3. Composition
a. The Executive Committee of the Common shall be elected by the Assembly of the

Common by means of individual and secret vote. The National Assembly of CatComú
shall debate and approve the frame regulation for elections that shall be applied.

b. The EC of the Common shall be formed by at least 4 people, 50% of them shall be
women. If there is a Municipal Group in the local institution, and in case it(s)
member(s) are not in the EC, the member of the Municipal Group shall join the EC, or
any other member of the Municipal Group appointed by them. The EC shall count
with at least the following  positions:

- Coordination
- Organisation and finance
- Communications and transparency
- Feminisms
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c. The mandate of the EC shall be no longer than 4 years. At the end of the mandate a
new election shall take place

4. Functioning
a. The EC shall be called by the Coordination of the Common and shall hold ordinary

meetings at least every 2 weeks. The EC can hold meetings following the request of
20% of its members.

b. The call shall be sent out 7 days before its celebration, and shall include the agenda
and all the needed documentation to be discussed. With the appropriate justification,
an Extraordinary meeting can be called with 24h of anticipation, following the
procedures above mentioned.

c. The EC shall seek consensus. When not possible, the EC shall take decisions by
simple majority, except in those cases in which the Statutes or rules of procedure
establish otherwise

Article 16. Coordination of the Common
1. Roles

The Coordination of the Common shall have the following roles, that shall be carried out indistinctly
by the people that hold this responsibility.

a. Political representation of the Common
b. Calling, holding the presidency and coordinating the EC of the Common and the

Commission of Coordination of the Common if applicable
c. Defining and propose the political areas, technical commissions and sectorial and/or

territorial spaces to be developed by the Executive Committee
d. Taking political decisions and establishing guidelines in accordance with the decisions

approved by the Assembly and the EC.
e. Presenting the report of the Executive Committee before the Assembly of the

Common.
2. Composition

a. The Coordination of the Common is formed by at least 2 people, and maximum 4
people, and at least 50% of them shall be women.

b. The EC of the Common shall ratify the people that constitute the Coordination, that
shall be chosen by the Assembly in accordance with the frame regulations for internal
elections.

CHAPTER 3. TERRITORIAL SPACES
Article 16. Organic territorial spaces

1. Definition
a. There shall be only one supra-municipal level, formed by the following territorial

areas:
- Vegueries of Terres de l’Ebre, Terres de Lleida, Alt Pirineu i Aran, Catalunya

Central, Comarques de Girona, Camp de Tarragona i Penedès.
- Counties of Baix Llobregat, Vallès Occidental, Vallès Oriental, Maresme i

Barcelonès.
b. These spaces group together all the enrollees in their territorial areas

2. Objectives
a. Give support in the task of implementation of CatComú in the localities of their

territorial area.
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b. Participate in the definition of political action in the national bodies and coordinate the
application of its policies in the territorial area.

c. Define the joint policies in the different existing Commons in their territorial area.
d. Act as interlocutor with other organisations, entities, and institutions that operate in

the supra-municipal level, taking into consideration their autonomy and the
particularities of each territorial area.

e. Debate and propose on political, electoral and organic issues that CatComú deals
with, boosting the participation and the communication between all organisational
levels.

3. Bodies
Each territorial space shall establish the following bodies:

- Territorial Assembly
- Territorial Council
- Territorial Executive Committee

Article 17. Territorial Assembly
1. Definition

The Territorial Assembly is the highest decision-making body of each local territorial space.
2. Roles

a. Choosing the Territorial Executive Committee.
b. Choosing its representatives in the National Council of CatComú
c. Debating and approve the reports of the territorial bodies
d. Following the proposal of the Territorial Council, choosing the representatives in the

County Council, Provincial Council, and other institutions at the supra-municipal level,
among those people who want and can take this responsibility and according to the
current legislation

e. Debating and approving the political guidelines and actions appropriate for the
supra-municipal level.

f. Approving or rejecting covenants with other political groups in the supra-municipal
institutions, such as County Councils and Provincial Councils.

g. Requesting the initiation of revocation processes in accordance with the established
functioning.

h. Being consulted on relevant issues with binding nature, and being able to promote
local initiatives

3. Composition
All those enrollees are members of the Territorial Assembly of their municipality.

4. Functioning.
a. The Territorial Assembly shall be called by the Territorial Executive Committee at least

4 times per year. The Assembly of the Common shall be called following the request
of the 20% of the enrollees.

b. The call shall be sent out at least 10 days before its celebration and shall include the
agenda and all the needed documentation to be discussed. With the appropriate
justification, an Extraordinary Assembly can be called with less than 10 days of
anticipation, following the procedures above mentioned.

c. The Assembly of the Common shall seek consensus. When not possible, the
Assembly shall take decisions by simple majority, except in those cases in which the
Statutes establish otherwise
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d. In order to facilitate the attendance of all enrollees and their participation, the same
Assembly can be called in different dates and places.

e. Mechanisms to promote the online participation of enrollees shall be developed.

Article 18. Territorial Council
1. Definition

Is the space for deliberation, action and political positioning in their territorial area.
2. Roles

a. Deliberating, defining and developing political action in its territorial area, in line with
the guidelines established by the Territorial Assembly and the Assemblies of the
Commons of the territorial area.

b. Coordinating and provide support to the different local spaces of its territorial area
3. Composition

a. It shall be formed by the members of the National Council of CatComú in
correspondence with their territorial spaces, a representative of each local Common
in the territorial area, the members of the Territorial Executive Committee.

b. With the aim of enabling the coordination between institutional groups and territorial
spaces, the institutional groups in the Spanish Parliament, the Parliament of
Catalunya, Provincial Council and County Council shall choose one representative for
each territorial space of CatComú. In case they are not default members of the
Territorial Council, they will join the body.

c. Following the already mentioned criteria, at least the 50% of the members of this
body shall be women.

4. Functioning
a. The Territorial Council shall meet at least 4 times per year
b. The Territorial Executive Committee calls its meeting. The call shall be sent out by the

person in charge of the organisation at least 3 days before its celebration and shall
include the agenda and all the needed documentation to be discussed.

Article 19. Territorial Executive Committee
1. Definition

It is the body in charge of the political and organisational coordination of all the spaces of its
territorial area.

2. Role
a. Promoting and coordinating political activities and actions in its territorial area.
b. Preparing and call the Territorial assembly and the Territorial Council
c. Implementing at the territorial level the decisions taken by the National bodies.
d. Coordinating the local spaces in its territorial areas with the National bodies

3. Composition
a. The Territorial Executive Committee shall be elected by the Territorial Assembly by

means of individual and secret vote. The National Assembly of CatComú shall debate
and approve the frame regulation for elections that shall be applied.

b. The TEC of the Common shall be formed by at least 4 people, 50% of them shall be
women. The TEC shall count with at least the following positions:

- Coordination
- Organisation and finance
- Communications and transparency
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- Feminisms
4. Functioning

a. The TEC shall hold ordinary meetings every two months.
b. The mandate of the TEC shall be no longer than 4 years. At the end of the mandate a

new election shall take place

Article 20. Operational territorial spaces
Other territorial spaces with operational character can be created. These spaces shall serve to
coordinate and create joint political actions. These spaces shall be approved by the National Council
following the request of the interested spaces.

CHAPTER 4. NATIONAL SPACES
Article 21. National bodies
All those bodies that group together all the enrollees and that are responsible for the deliberation,
decision-making and representation of the organisation as a whole.
The organisation shall count with the following national bodies:

- National Assembly of the Commons
- National Council of the Commons
- National Executive Committee
- National Coordination

Article 22. National Assembly of the Commons
1. Definition

The Assembly of the Common is the highest decision-making body of CatComú.
2. Roles

a. Approving the rules of procedure of its sessions
b. Debating and approve CatComú’s Statutes, as well as its modifications
c. Choosing the members of the National Council of the Commons, the National

Executive Committee and the National Coordination, in accordance with the
procedures established in the frame regulation of internal elections

d. Approving the general lines of political action of CatComú
e. Debating and approve the reports presented by the bodies
f. Approving the electoral programme presented by CatComú in the elections for the

European Parliament, the Spanish Parliament and Senate, the Catalan Parliament,
after the culmination of a participative processes for all the enrollees

g. Approving, by means of a process of primary elections, and in accordance with the
rules of procedure, the list of candidates that the Common is proposing for all
elections, except local elections.

h. Approving or reject covenant with other political organisations
i. Electing the Committee of Democratic Guarantees and the Audit Board
j. Deciding on reports presented by the Committee of Democratic Guarantees
k. Deciding on reports presented by the Audit Board
l. Requesting the initiation of revocation processes in accordance with the established

functioning.
m. Being consulted on relevant issues with binding nature, and being able to promote

citizen initiatives
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3. Composition
All the people enrolled in Catalunya en Comú are members of the Assembly of the Commons.

4. Functioning
a. The Assembly of the Commons shall be called by the National Council. The National

Council shall approve the proposed rules of procedure and the agenda of the
Assembly

b. The Assembly of the Commons shall be called every 2years. The celebration of
extraordinary assemblies shall not affect this periodicity

c. The Assembly shall be called if the majority of the members of the National Council or
the 20% of enrollees request it. If an extraordinary assembly is to be held, the
National Council will fix terms and procedures for its celebration.

d. In all ordinary Assemblies, the management bodies shall present reports and the
Assembly shall vote on it. If the report is not approved by the Assembly, an
extraordinary Assembly with the aim of choosing new directive bodies shall be called.

e. Mechanisms to promote the online participation of enrollees shall be developed.

Article 23. National Council of the Commons
1. Definition

The National Council of the COmmons is the main organ for deliberation and decision-making
regarding the main estrategic lines and political positioning of CatComú, in accordance with the
decisions taken in the National Assembly of the Commons.

2. Roles
a. Elaborating, developing and implementing the mandates of the Assembly of the

Commons
b. Establishing the political line of Catalunya en Comú between the celebration of

Assemblies
c. Securing the compliance of the Statutes of Catalunya en Comú
d. Organising and call the National Assembly of the Commons
e. Approving the rules of procedure for internal elections in CatComú, as a culmination

of a participative process
f. Debating and approving the Ethical Code.After this approval, the proposed

programmes shall be approved by all the enrollees, securing appropriate participative
processes.

g. Debating and approving the electoral programmes presented by CatComú in the
elections in the European Parliament, Spanish Parliament and Senate and Parliament
of Catalunya. After this approval, the proposed programmes shall be approved by all
the enrollees, securing appropriate participative processes.

h. Establishing general criteria for the creation of electoral programmes for the local
elections and post-electoral covenants.

i. Being informed on the post-electoral covenants. Deliberate and make an intervention,
if applicable, following the request of the National Executive Committee and in
accordance with the established general criteria, in exceptional cases.

j. Ratifying the electoral candidacies resulting from internal procedures
k. Agreeing on political alliances and new electoral coalitions, that shall be consecutively

validated by all the enrollees
l. Promoting the political debate in all the spaces of the organisation
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m. Calling binding internal consultation processes in accordance with the established
rules of procedure.

n. Regulating the inner organisational processes
o. Establishing and organising all the needed bodies in order to secure the adequate

management and functions
p. Approving the financial report and budget each year
q. Debating the annual reports of the Committee of Democratic Guarantees and the

Audit Board
r. Evaluating the reports submitted by the institutional groups
s. Approving, following the request of the person in charge of the general organisation of

the Sectorial Spaces, the sectorial spaces.
t. Evaluating and monitoring the activity developed by the different political areas and

the sectorial spaces, that shall report their activity to the National Council at least
once per year.

u. Providing the Committee of Democratic Guarantees with relevant information
regarding possible infractions committed by enrollees.

3. Composition
a. The National Council is elected by the National Assembly and by the Territorial

Assemblies by means of individual and secret vote. The National Assembly of
CatComú shall debate and approve the frame regulation for elections that shall be
applied.

b. It shall be formed by at least 50 people and maximum 200 people. Its composition
shall guarantee equity in terms of gender, age, territories, sectorial spaces, and it
shall also include representatives of the main institutional positions. Besides that, the
National Council can have guests following the proposal of the National Council or the
National Executive Committee; the guests shall have speaking rights, but shall not
have voting rights.

4. Functioning
a. The National Council shall choose, among its members, a Presidency. At least 50% of

its members shall be women. The Presidency shall consist of at least three
rapporteurs and one President. The Presidency shall call the meetings of the National
Council, collaborate in the preparation of the agenda, chair and moderate the
meetings and participate in the announcement of the agreements. The rapporteurs
shall be in charge of summarising the development of the meeting and announcing
the agreed points, the proposals and the decisions assumed, the people responsible
for their implementation, and the pending issues. The minutes, drafted by one of the
rapporteurs, shall include the agreements and the results of the votations, and shall
be sent out to all the enrollees. The President of the National Council shall be a
member of the Executive Committee.

b. The National Council will have ordinary meetings every 2 months, following the call
sent out by the Presidency and the Executive Committee. The National Council can
meet if 20% of its members request it. The call shall be sent out at least 10 days
before its celebration, and shall include the agenda and the appropriate
documentation. There shall be a space of child care available.

c. At least every other meeting shall take place outside the city of Barcelona. At least
one in four meetings shall take place outside the vegueria of Barcelona.

d. The agenda shall be proposed by the Presidency together with the Executive
Committee. The members of the National Council shall be able to request new points
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in the agenda, sending out their requests in written form at least 48h before the
celebration of the meeting. Exceptionally, urgent issues shall be accepted and added
to the agenda. The agenda and its corresponding modifications shall be voted and
approved at the beginning of the meeting.

e. The National Council shall seek consensus. When not possible, the Assembly shall
take decisions by simple majority, except in those cases in which the Statutes
establish otherwise

f. There are two types of in-person meetings:
- Meetings linked to the attributions established in the Statutes, with the goal of

reaching specific agreements throughout the approval of documents. The call
for these meetings shall include the documentation that shall be debated with
enough anticipation, and there will be a period of time to table amendments.
The development of this kind of meeting will be in the form of a plenary.

- Meetings with the aim of holding debates on certain topics. These sessions
shall be developed with the implementation with methods that enable the
participation of all its members and their interaction, and therefore shall
include the creation of small groups. Each group shall count with someone in
charge of stimulating the debate and reporting the debate. The conclusions of
each group shall be shared in plenary and sent out to the corresponding body
or area.

g. The agenda shall include the goals of the meeting and therefore which dynamics are
going to be displayed. The documentation needed for the debate hall also be included
in the call.

h. The National Council shall draft, in the following 4 months, a document of internal
rules of functioning to rule, at least:

- The substitution of the members of the Council that may repeatedly miss the
meetings without justification. Missing repeatedly without justification shall be
defined with a percentage in the regulation

- The conditions of attendance in the meeting for people who are not members
of the National Council

- The incorporation of new points in the agenda following the request of an
enrolly, with the endorsement of their space.

- The mechanisms for flexible and fast interventions, the ways of regulating the
debate, time and the interventions

- The possibility of enabling ways of telematic participation, including expression
of opinions and voting, facilitating family and work conciliation.

Article 24. National Executive Committee
1. Definition

The National Executive Commission is the body in charge of the executive management and of
CatComú, and of the implementation of the decisions taken by the Assembly and the National
Council.

2. Roles
a. Acting as the executive management of CatComú
b. Ratifying members of the National Coordination, that shall be chosen by the

Assembly in accordance with the procedures established in the frame regulation of
internal elections

21



c. Following the proposal of the National Coordination, approving the political areas and
technical commissions to be developed, as well as the people appointed for their
implementation. These political areas shall include transparency and feminisms.

d. Preparing the meetings of the National Council.
e. Securing the economic, administrative and patrimonial management.
f. Maintaining relations with other political groups, as well as with other organisations,

social movements and groups, and youth associations.
g. Being in charge of the political management of electoral campaigns
h. Being aware of and coordinate the actions developed in institutional groups
i. Approving the initiation of a judicial procedure following the request of a local

organisation or the Executive Committee itself.
j. Notifying the National Council on the implementation and compliance of the duties

above mentioned
k. Taking organisational and administrative urgent or exceptional measures. The

National Council shall be notified accordingly during the following meeting.
l. Approving the contracting or termination of administrative and/or technical staff.

3. Composition
a. The National EC is elected by the Assembly of the Commons by means of individual

and secret vote. The National Assembly of CatComú shall debate and approve the
frame regulation for elections that shall be applied.

b. It shall be formed by at least 30 people, and maximum 40. All its members shall be
members of the National Council.

c. With the aim of enabling the coordination between institutional groups and territorial
spaces, the institutional groups in the European Parliament, the Spanish Parliament ,
the Parliament of Catalunya, and in the Townhall of Barcelona shall join the meetings
of the National EC.

d. The mandate of the National EC shall be no longer than 4 years. At the end of the
mandate a new election shall take place

4. Functioning
a. The National EC shall meet every 2 weeks. The call shall be sent out with 3 days of

anticipation, and shall include the agenda and all the needed documentation.
b. The National EC shall seek consensus. When not possible, the EC shall take

decisions by simple majority, except in those cases in which the Statutes or rules of
procedure establish otherwise

c. Coordination Core
- The National Coordination shall propose different political areas and technical

commissions to be developed by the EC. The people responsible for these
duties shall be the members of the Coordination Core of the Executive
Committee.

- The responsibilities of the political areas and technical commissions can be
held by a person with coordination duties or by a group of people

- Regarding the areas for transparency and feminisms, the responsible people
and/or team shall be ratified by the corresponding sectorial spaces

- The Coordination Core shall meet weekly and have as responsibility the
preparation of the meetings of the National EC, as well as the
political-executive management of CatComú
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- The Coordination Core shall update the EC on its activity and also the
National Council when considered relevant by the Core, or requested by the
Council

d. The National EC shall be able to revoke, by 3/5 of the votes, the individual appointed
responsibilities and the collective bodies of management chosen

Article 25. National Coordination
1. Definition

Position upon which falls the responsibility of coordination of the political and organisational actions,
in accordance with the decisions agreed by the different bodies of participation and representation of
the enrolled people.

2. Roles
Shall have the following roles, to be developed by its members indistinctly:

a. Political and legal representation of CatComú
b. Calling, presiding and coordinating the Executive Committee and the National Council
c. Defining and proposing to the EC the political areas to be developed by the EC
d. Granting powers for the management of economic, administrative, patrimonial and

political resources
e. Taking political decisions and establishing lines of actions, in accordance with the

decisions approved in the National Assembly, the National Council and the Executive
Committee.

f. Presenting the report on the task of the outgoing National Council before the
Assembly.

3. Composition
a. The National Coordination is formed by at least 2 people an maximum 4, and at least

50% of them shall be women
b. The National EC shall ratify the people appointed to hold the responsibilities of

National Coordination, that shall be elected by the National Assembly, in accordance
with the established rules in the frame regulation for internal elections

CHAPTER 5. SECTORIAL SPACES
Article 26. Definition, principles and roles

1. Definition
The Sectorial Spaces are the place destined to political participation for those enrollees that have
interest in a specific area. They are spaces of collective analysis, debate and political action in a
concrete topic.
The sectorial spaces provide knowledge on the social needs linked to different topical areas, and
give possible responses and alternatives to face these needs, by means of institutional activity and
also by means of social activism.

2. Principles
a. Self-organisation. Each Sectorial Space shall be able to function in an autonomous

and self-organised way
b. Political action. The Sectorial Spaces shall facilitate and promote the feedback

between the institutional activity and the social activism in the frame of our
organisation

c. Deliberation. As spaces for reflection, the sectorial spaces shall operated taking
respect, debate and construction as base with the aim of collective consensus
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d. Functionality. The sectorial spaces shall be functional and shall produce visible and
explicit output

e. Personal and collective enrichment. The sectorial spaces shall boost the personal
and collective enrichment of those who participate in them

f. Accountability. The sectorial spaces shall be held accountable regarding their activity
before all the organisation. Therefore, the organisation shall provide channels of
communication and relation between the Sectorial Spaces

3. Roles
a. Debating, reflecting and generating knowledge and political thought
b. Identifying social needs (diagnosis) and propose responses and alternatives
c. Elaborating programme and activities proposals
d. Elaborating political positioning to be sent out to the decision-making bodies
e. Promoting activities and topical campaigns and the participation in the activities and

campaigns promoted by the organisation or by other entities and movements, with the
required validation of the decision-making bodies

f. Giving support and advice to the institutional groups
g. Report back on institutional activity
h. Participating in the elaboration of electoral programmes and checking its

implementation
i. Maintaining relations and links with social movements, with the capacity of networking

with them and with other social and political organisations
j. Attracting new people

Article 27. Composition, creation, functioning and internal organisation
1. Composition

a. All the enrollees have the right to participate in the Sectorial spaces
b. The sectorial spaces shall become a mix of different sources of knowledge and

expertise: political, technical, professional, activist, citizen
c. Those who hold institutional responsibilities shall be assigned one or more sectorial

spaces in accordance with their institutional activity, and shall be held accountable by
the sectorial space and participate in it.

d. Each Sectorial space shall try and have members from different territories
e. When needed, the meetings of the sectorial spaces shall be open to people or

organisations external to CatComú
2. Creation

a. The National Council shall approve, following the request of the person responsible
for the general coordination of the sectorial spaces, the different Sectorial spaces of
the organisation

b. The National Council shall be able to approve, with the appropriate justification, the
creation of new sectorial spaces or the elimination of those that exist

c. The existence of a sectorial space on Feminisms shall be guaranteed and shall
operate in a coordinated way with the appointed political area. The sectorial of
Feminisms is autonomous and self-managed. As such, besides having all the roles
that have all sectorial spaces, it shall secure that there is a feminist scope in all topics
and feminist experiences are incorporate in the functioning of the organisation.
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3. Functioning
a. The sectorial spaces shall meet whenever decided, and shall be provided with virtual

channels of communication, with the aim of having a better internal organisation and
facilitate the participation for all enrollees

b. The sessions of the sectorial spaces can have different methods and techniques of
dynamisation, according to their objectives

c. The sectorial spaces shall be provided with mechanisms to report their task (topics
dealt with, sessions held) and the obtained results (proposals and political
positioning)

d. The organisation shall make sure that the sectorial spaces count with the needed
resources for their correct functioning

e. The sectorial spaces will send out a work plan to the National Council at the
beginning of its mandate, and it shall include the report on the previous work plan

4. Internal organisation
a. Those people who participate in the sectorial spaces shall be able to divide the

different tasks among themselves.
b. Each sectorial space shall choose at least to people, being at least 50% of them

women, responsible for the coordination and dynamization of the space. These
responsibilities will rotate and shall be renewed, at least, every 2 years

c. The sectorial spaces shall be able to create commissions to optimise its internal
functioning and divide tasks among their participants

d. The commissions shall enable the segmentation of the sectorial spaces according to
profiles and personal interests

e. All sectorial spaces shall have a Commission of Institutional Support, formed by the
reference person in charge of offering continuous support to the institutional spaces of
representation

f. All Sectorial spaces shall hold a plenary session yearly that shall serve in order to:
- Put in common the results of the activities of the groups and commissions

created
- Being held accountable on the institutional activity
- Define new lines of work, or continue with the existing lines, and create new

groups or commissions if applicable
g. The frequency of the meeting of each group or commission shall be decided in each

group or commission
5. Working groups

a. Each Sectorial space shall create as many Working groups as it considers, in
accordance with the nature of the sectoral space itself, and the needs of each
moment. The creation of a Working group shall be reported to the person responsible
for the general coordination of the Sectorial Spaces

b. The Working Groups can be of distinct nature and can give response to a specific
issue or to an area that requires special attention

c. The Working groups can be shared by more than one sectorial space and, if
applicable, also between territories

d. All Working group shall have one person or two people in charge of the coordination
and the interlocution tasks with the different spaces of the organisation

25



Article 28. Coordination of all the spaces
1. The National EC shall designate, among its members, one person to be responsible for the

general coordination of the sectorial spaces
2. The National EC can also designate a commission in charge of the coordination of the

Sectorial spaces, and the person in charge of the general coordination of the sectorial
spaces shall be in it

3. The National EC can invite those people that the Sectorial space considers, among their
members, when their presence is required in order to report the results of a work done

4. The coordination among the different sectorial spaces of the organisation shall be carried out
by the people chosen as coordinators in each of these spaces

5. The sectorial spaces shall coordinate their activity with the commissions and working groups
created in the territorial level that have a relationship with the existing sectorial spaces.
Therefore, all working groups and territorial commissions shall be acknowledged before the
person responsible for the general coordination of the sectorial spaces, and this information
shall be available in order to be transferred to the coordinators of the sectorial spaces.

6. The coordination of the sectorial spaces shall be responsible for the correct functioning of all
of them, making sure the coherence among the spaces, boosting the cross work when
needed and promoting the bidirectional relationship between the sectorial spaces and the
institutional groups

7. The coordination of the sectorial spaces shall seek the satisfactory articulation between
these spaces and the rest of the organisation. Specially when it comes to political analysis,
public policies and programmes, social movements, communications and organisation and
territories

8. The coordination of the sectorial spaces can prepare sessions for one or more sectorial
spaces if it is needed in order to reach the common goals of the organisation

9. The relevant political figures in the institutions shall be able to call on the sectorial spaces, as
long as they inform the person responsible for the general coordination of the sectorial
spaces and the coordinators of the sectorial space affected.

CHAPTER 6. YOUNG SPACE
Article 29. Definition

1. The Young Space is a space for participation for the young people enrolled in CatComú. As a
space of participation, it is a space for political and organisational reflection, action at the
institutional level and in social activism for the young people of CatComú.

2. The Young Space shall secure the presence of the youth scope in all those topics relevant for
young people in order to make a change

Article 30. Composition, functioning and internal organisation
1. Composition

a. All the enrollees younger than 30 can participate in the Young Space
b. The Young Space shall strive to count with people from different territories

2. Functioning
a. The Young Space shall function autonomously and shall be self-governed
b. The organisation shall secure enough resources for the correct functioning of the

Youn Space
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c. The Young Space shall provide a work plan to the National Council at the beginning
of each mandate, and it shall include the report on the previous mandate

3. Internal organisation
a. The Young Space itself shall decide its own internal organisation, that shall include

and strive for innovative and appealing organisational mechanisms
b. The Young Space shall elect at least two people, being at least 50% of them women,

that shall take care of the coordination and dynamization of the activity of the sace.
These responsibilities will rotate and shall be renewed, at least, every 2 years.

Article 31. Coordination with the rest of the organisation
1. The coordination with the rest of the organisation shall be operated via the coordinators of

the space
2. The person responsible for the general coordination of the sectorial spaces shall secure the

correct articulation between the Young Space and the rest of the organisation

CHAPTER 7. TECHNICAL COMMISSIONS
Article 32. Technical commissions

1. The technical commissions are open spaces for activism that can serve as support in
different processes in order to boost and strengthen the organisation and its new projects.
The enrollees have skills and specialised knowledge that can serve the organisation when it
comes to consolidate its functioning and enhance its relationship with the citizens

2. The technical commissions are diverse and can respond specific issues in organisational
processes or to specific problems that require more attention

3. The Executive Committee of the Common, the Territorial Executive Committee, and the
National Executive Committee can approve, and justify, the creation, modification or
elimination of technical commissions following the request of the Coordination of the
Common, the Territorial Coordination or the National Coordination respectively.

4. Each technical Commission shall correspond to a specific area of coordination of the
respective Coordination of the Common, the Territorial Coordination or the National
Coordination

5. The technical commissions can develop cross-activity among different spaces of CatComú,
giving support depending on the needs of the local, territorial, national or sectorial spaces. In
such cases, the duties and tasks to be developed shall be defined and delimited.

6. The specific roles of the technical commissions shall be determined according to the nature
of each commission, but their most important role is giving support in different organisational
processes, as well as providing advice in the required fields. The approval of the creation of a
technical commission is linked to the definition of its specific roles and its internal functioning

7. All technical commissions shall have 1 person or 2 people as reference, who shall be in
charge of dynamisation and interlocution with other spaces of the organisations in
accordance with the respective Executive Committee and the person responsible for its area
of correspondence.
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CHAPTER 8. INSTITUTIONAL GROUPS
Article 33. Institutional groups

1. Definition
The institutional groups are the groups formed by all the people that, being members of a candidacy
of CatComú, were elected as representatives in a given institution
The amplified institutional groups include the advisors, technical staff and other responsibilities
appointed to the institutional group

2. Roles
In general, the role of the institutional groups is developing political action at the level of their
responsibility. The aim is to apply the measures described in the electoral programme presented in
the corresponding elections as well as other measures defined in other organic spaces of CatComú

3. Functioning
a. The institutional groups shall make available for themselves the required

responsibilities corresponding to each institution. Therefore, each group shall propose
different responsibilities and the corresponding Executive Committee shall ratify the
proposal

b. The institutional groups shall make a proposal of advisors, technical staff and any
other responsibility needed, and the corresponding Executive Committee shall ratify
the proposal

c. The management of the economic resources of the institutional groups shall take
place in accordance with the established rules defined in the Financial Matters
Charter and in the Ethical Code

d. The institutional groups shall create internal functioning rules (periodicity of their
meetings, people called to participate in them, decision-making mechanisms, etc.)
and the corresponding Executive Committee shall be informed

e. In order to secure the coordination among the institutional groups and organic
spaces, the people in charge of the maximum responsibilities of the institutional
groups of the European Parliament, the Spanish and the Catalan Parliaments, and
the townhall of Barcelona, shall join the meetings of the National Executive
Committee in case they are not already members of this body. The corresponding
strategy shall be applied at the local level regarding the local institutional groups. In
all cases this responsibility can be appointed to any of the members of the
corresponding amplified institutional group.

f. In order to secure the coordination between the institutional groups and the territorial
spaces, the institutional groups of the Spanish and Catalan Parliaments, and the
Provincial and County Councils, will appoint a reference person for each territorial
space of CatComú. They shall also join the meetings of the Territorial Council in case
they are not members of this body.

g. All the institutional groups and the people who are part of them shall be subject to the
compliance and development of the Ideology, Ethical Code and Statutes. SPecially
when it comes to fulfilling the accountability processes and transparency described in
the Statutes.
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TITLE IV. RADICAL DEMOCRACY
CHAPTER 1. RADICAL DEMOCRACY AND TRANSPARENCY
GUARANTEE BODIES AND MECHANISMS
Article 34. Principles of radical democracy

1. CatComú believes in a new way of doing politics based on the values of radical democracy,
participation, transparency, collaboration, plurality, commitment with the community, and
feminism

2. The organisation shall facilitate mechanisms, both in-person and online, that guarantee the
participation of all enrollees and groups in the internal activity of the organisation, embracing
and securing the diversity of opinions and the needed internal plurality, that shall be
conceived as enriching and useful for the growth of the organisation. In that sense, the
organisation shall provide the required means in order to make all opinions known and
recognised at their corresponding level. CatComú is committed to the transversality of
debates and decision-making processes.

Article 35. Area of transparency
1. Definition

Transparency is a right and a way of making politics that shall be present throughout all the
organisation. Without transparency and information, there is no participation. That is why in the
Politics of the commons we strive for providing the corresponding democratic and operational
mechanisms of transparency when it comes to funding, accountability, participation spaces and
decision-making regarding public issues.
In order to guarantee their efficiency, transversality and relevance, the Executive Committees of the
different areas (local, territorial and national) shall create an area of transparency that shall work in
coordination with the other areas.

2. Roles
a. Creating a transparency portal for the organisation, that shall take into account all the

internal bodies, the responsibilities and the institutional groups, the finance
departments, the economic resources of the party, the hiring and internal processes,
etc.

b. The area of transparency shall implement the processes and mechanisms needed in
order to fulfill the commitments in terms of transparency that are established in the
Statuts and in the Ethical Code

c. Creating mechanisms of accountability as processes of collective debate where the
decisions taken are acknowledged, as well as the agendas and work of the public
representatives, and the needed documentation in order to guarantee the information
in terms of proposals created to enrich the institutional and organisational activity,
while holding accountable the work done.

d. The area of transparency shall implement the procedures and mechanisms needed
for accountability, taking into account the different spaces and roles (local assemblies,
internal bodies and responsibilities, staff, public representatives…) and the creation of
in-person and online tools

e. Creating mechanisms in order to get responses to the citizens so that CatComú
collects their demands and proposals on transparency (communications channels,
citizen mailbox…)
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Article 36. Area of feminisms
1. Definition

Feminism shall be present across the organisation. Feminism is not a buzz word to be used in
speeches, but a day-to-day practice. Moreover, it is a difficult practice to develop in a patriarchal
world, and requires constant awareness.
This practice is something that goes beyond guaranteeing the presence of women, but consists of
building political spaces, ways of functioning and processes that are deeply inclusives and based on
radical democracy. Demasculinisation of politics includes the eradication of the concentration of
authority, information and decision-making, often in non-official channels. It also includes ending the
ways of functioning that do not include respect for timing and processes needed to democratise
collective spaces and their correct development, as well as putting life at the center of policy-making.
In order to guarantee its transversality and relevance, as well as in order to build a feminist
organisation, all the Executive Committees at all levels shall count with an area of feminisms that
shall work in coordination with the reast of areas and with the corresponding sectorial space.

2. Roles
a. Bringing support and assessing, as well as generating evaluation tools for the

different practices of the internal bodies, the public representatives and institutional
bodies.

b. Identifying those situations that can trigger violent and non-empathic behaviour, and
providing the needed tools for the management of such conflicts, in coordination with
the corresponding area of the Executive Committee

c. Evaluating the level and type of participation in the organisation, while implementing
strategies that enable the participation, caring and conciliation.

d. Proposing educational events and reflection spaces in order to bring women to
positions of power, based on caring and raising awareness on historical and current
processes of socialisations in politics, as well as working on the relationship between
masculinity and power.

e. Boosting new ways of political interaction and sustainability of politics in life.

Article 37. Conflict resolution processes
1. CatComú shall base its functioning on dialogue, listening, respect, and cooperation, boosting

a behaviour based on caring and processes that integrate the construction of fruitful
relationships

2. The National Executive Committee shall be in charge of the area for arbitration and the
development of arbitration measures and resolution processes, that shall be approved by the
National Council and shall include reasonable and ponderable precautionary measures, with
the aim of finding convivial solutions, keeping a likeable environment and avoiding
confrontation and disciplinarity responses

3. The National Executive Committee shall be able to have teams for arbitration, people of
reference in the organisation that are trained mediators and that shall not have any link with
the people present in the conflict in question. The organisation shall count with expert people
from outside the organisation if they consider it indispensable

4. The Committee for Democratic Guarantees and the National Council shall be informed on
any resolution and on the arbitration teams, safeguarding the limits of confidentiality and the
legislation on data protection
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Article 38. Committee of Democratic Guarantees
1. Definition

The Committee of Democratic Guarantees is an independent and impartial body that shall ensure,
ultimately, the smooth functioning of the organisation, in accordance with the Statutes and with its
rules of procedure. It shall seek the defense of the enrollee’s rights before the organisation and its
bodies, and the compliance of the ethical and political agreements of its members
All the disciplinary and sanctioning decisions that concern the enrollees shall be appealable before
this Committee

2. Roles
a. Securing the compliance of the Statutes and other rules of functioning that constitute

CatComú
b. Securing the respect towards the principles of radical democracy established in the

Statutes, in the development of activity in CatCOmú, its management bodies, its
spaces and its enrollees

c. Securing and protecting the rights of the enrollees
d. Guaranteeing the fulfillment of the agreements, the resolutions, the plans and the

approved programs by all the organisations. Accepting or rejecting the sanctions
proceedings

e. Confirming or rejecting the disciplinary or sanctioning resolutions of the bodies of
CatComú

3. Composition
a. The Committee shall be elected by the National Assembly of the Commons by means

of secret and individual vote. The Assembly shall debate and approve the regulatory
frame for the elections

b. The Committee shall consist of 5 people, and at least 3 of them shall be women and
at least 2 of them shall be jurists. 5 more people shall be elected as substitute

c. Being a member of this Committee is incompatible with any other management
responsibility in CatComú, with any public responsibility and with being hired by
CatComú

d. The mandate of the Committee shall be no longer than 4 years, after which a new
Committee shall be elected

4. Functioning
a. The Committee shall intervene exclusively when it is requested by an enrollee or by a

body, following its own rules of procedure
b. The Committee shall create an internal regulation frame that shall be ratified by the

National Council, where more procedures and procedures can be included, in order to
regulate its own activity

c. The Committee is held accountable by the National Assembly and the National
Council.

Article 39. Binding internal consultations
1. CatComú can organise binding consultations concerning any issue considered as relevant.
2. CatComú shall be able to call binding consultations and binding revocatory consultations

according to the rules of participation and procedure and internal consultations that shall be
developed by the area that the National EC considers, and it shall include the possibility of
implementing other mechanisms and participation tools, such as citizens initiatives.

3. The binding consultations at the national level can be called by:
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a. A simple majority of the National Council
b. The 20% of the enrollees

4. The binding revocatory consultations at the national level can be called by:
a. A 3/5  majority of the National Council
b. The 25% of the enrollees

5. In order to guarantee equality in the requirements in order to call consultations, any enrollee
shall be able to communicate modification proposals to the National Council. The National
Council shall decide if the proposal is admitted and shall communicate it to the rest of
enrollees in order to enable their adhesion.

CHAPTER 2. INTERNAL ELECTION PROCESS
Article 40. Principles

1. On a general basis, all internal electoral processes shall balance the following principles:
a. Gender perspective. By means of positive correcting measures in order to guarantee

that the lists count with the zipper system for primary elections in lists destined to
institutional electoral processes, or at least 50% of women in the case of internal
bodies. In the same way, gender perspective shall be taken into account in the
distribution of responsibilities

b. Equal opportunity and conditions, when it comes to running and being elected, and
also to vote.

c. Diversity of the results and representation of the minorities (territories, spaces of
participation, origin…)

d. Organisational cohesion regarding the bodies and teams elected
e. Promote the participation in the electoral process and the simplicity of the electoral

system (reduction of technological barriers, understability of the effect of the vote…)
f. Avoid the vulnerability of the system of election (weak points that allow a person or

group a functioning that is not in line with the principles and goals of the designed
system)

2. The specific election systems shall take into account the moment of the organisation in which
they are implemented, the characteristics in question of each process and shall also prioritise
some of the above mentioned principles above others, as it is not possible to maximise all
the principles at the same time, but when some of them gains relevance it is in exchange of
the diminishing of some other. Particularly, the principles can be prioritised differently
depending on:

a. Elections for electoral lists (primary elections)
b. Elections for internal bodies of different levels (national, territorial, local), or with

different roles (executives, coordination, guarantees, etc.)

Article 41. Regulatory deployment
1. The National Assembly of the Commons shall approve the frame for:

a. Elections of electoral lists (primary elections)
b. Elections of internal bodies

2. These frame regulations shall include, at least:
a. The prioritisation of the general principles for the respective electoral process
b. The competent bodies, requirements and content needed for calling the elections
c. The needed conditions in order to have the right to vote and which electoral roll shall

be used
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d. The needed conditions in order to submit a candidacy and the requirements to
formalise them

e. Description of the responsibilities that shall be elected (number of places and
substitutes), also including their tasks, functioning and the duration of the mandate

f. The election system that shall be used (type of lists, type of vote, type of scrutiny,
mechanism to assign places according to the amount of votes, mechanisms of
positive correction for gender equity)

g. Criteria in order to develop electoral campaign
h. Description and regulation of the technologies used for the votation (in-person,

online…)
i. The description and regulation of the procedures when it comes to the announcement

and communication of the results.
j. The timeframe of the electoral process. It shall include the least and maximum

duration of:
- Official call of elections (from the agreement in the corresponding body)
- Electoral roll: date for closing of the electoral roll, its provisional publication,

period of claims, resolution and final announcement)
- Gathering of endorsements
- Candidacies: presentation, provisional announcement, period of claims,

resolution and final announcement
- Electoral campaign
- Voting period
- Results: provisional announcement, period of claims, resolution and final

announcement
k. The bodies and mechanisms for control and support (Electoral Committee, technical

support, etc.)
3. The regulatory frame shall include, as well, the mechanisms and guarantees that shall allow

their adaptation at the territorial and local levels
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TITLE V. DISCIPLINARY REGIME

Article 42. Principles
The behaviour of the enrollees during the development of the activity of the bodies that go against
the Ideology, the Statutes or the Ethics Code, as well as disrespecting the work done by the
collective work of the bodies or the enrollees, shall be initiate a disciplinary record that shall respect
their rights. The agreement in order to open this file shall be taken by the Executive Committee.

Article 43. Infractions
1. The infractions can be considered as minor, serious, or very serious
2. Minor infractions are

a. Blocking dialogue and working dynamics
b. Not complying the rules adopted by the organisations, the duties of the enrollees

included in the Title II of the Statutes, as well as the minor non-compliance of the
functioning rules of the bodies by their members

3. Serious infractions are
a. Accumulating two or more minor infractions
b. Purposely disseminating false or manipulated information
c. Recklessly disseminating of data and confidential information
d. The serious non-compliance of the rules adopted by the organisation, or the duties of

the enrollees described in Title II, of the duties in the Title VI on the Management of
Resources regarding the Financial Matters Charter, as well as the serious
non-compliance of the functioning rules of the bodies by their members

e. The disrespectful or insulting behaviour against the organisation, its structures, and
its enrollees, that generate a serious detriment to its public image and/or the honour
and personal dignity of them. This is not in contradiction with holding constructive
criticism and making proposals.

f. Final penal sentences for the above mentioned cases
g. Any other behaviour that seriously offends and injures the public image of the

organisation and its goals
4. Very serious infractions are

a. Accumulating two or more serious infractions
b. Expressing attitudes or actions intended as a smear to discredit other people,

enrollees and not enrollees of CatComú, taking as base their gender, sexual identity
or orientation, ethnic origin, disabilities.

c. Economic malfeasance with the funds of CatComú
d. Non-compliance of the Ethical Code
e. Behaviour of sexual or moral harassment, abuse or violence, performed by enrollees

and being condemnatory final penal sentences
f. Running for an electoral candidacy that competes against the list approved by

CatComú
g. The behaviours previously listed that happen in a special serious circumstances
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Article 44. Penalties
1. The penalties are:

a. Reprimand for minor infractions
b. The cessation of the membership during more than a month and less than a year for

serious infractions
c. The cessation of the membership during more than a year and less than two years for

very serious infractions
d. The suspension of membership, as an exceptional measure, for very serious

infractions, in cases of recidivism and great severity.
2. The precautionary suspension of membership can be decided according to the severity of the

case. This resolution, that shall be temporary and independent, can be appealed before the
Committee for Democratic Guarantees

Article 45. Disciplinary procedure
1. The procedure shall be initiated by the National Executive Committee, operating as a

collective body, when it is informed on actions that can be considered behaviours described
in Article 43.

2. The National Executive Committee shall appoint an Instructive Committee, formed by at least
3 people, one of them being a member of the EC

3. The Instructive Committee shall communicate in written form the description of the events to
the interested person, as well as the moment and form of the events, the date in which the
file is open, its temporary qualification and the consequences that it may carry

4. The Instructive Committee shall appoint the people that reported the events in order to
confirm them and provide evidence

5. The IC shall carry out tests in order to guarantee objectivity and impartiality when it comes to
decide on the existence of infraction

6. Following the above mentioned procedures, the IC shall draft a document that contains the
charges, as well as their consideration as a minor, serious or very serious infraction, and also
the penalties associated

7. This document, including annexes, shall be notified to the reported person, who shall be
appointed within 10 days in order to provide allegations before the IC. This person shall
request evidence and the corresponding witnesses

8. If the events are not found punishable after finishing the process, the Executive Committee
shall approve closing the case. If the events are found punishable, the IC shall notify the EC
with a proposal for a penal resolution

9. The EC shall dictate a resolution approved by the absolute majority of its members. The file
shall be resolved in 6 months since the starting of the process

10. The resolutions of the EC will be notified to the interested people and/or bodies
11. The resolution adopted can be appealed before the National Council. The appeal can be

tabled during the 15 natural days after the notification of the resolution, and shall be resolved
in the following 30 days

12. The decisions approved by the National Council can be appealed before the Committee of
Democratic Guarantees.
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TITLE VI. MANAGEMENT OF RESOURCES

Article 46. Principles
The management of CatComú’s resources shall meet the following principles:

1. Economic independence
a. In that sense, explicitly refraining the funding based on credit from banks, and putting

a limit to individual donations in line with the Ethical Coda and under the regulation of
the Financial Matters Charter

b. CatComú’s goal is that 20% of its own resources do not depend on institutional
funding, neither grants nor surplus salaries of public representatives. This resources
shall come from its enrollee’s contributions, as well as funding from activities. These
contributions shall be regulated in the Financial Matters Charter. Crowdfunding shall
be taken into account for specific cases.

2. Efficiency and effectiveness. The management of resources shall follow a logic of efficiency
and effectiveness, and therefore both income and expenses shall be well-measured while
securing the funding of the organisations at all levels and having a holistic approach
regarding expenses

3. Solidarity. The management of the resources shall be based on solidarity and on
mechanisms for redistribution in order to be able to develop CatComú in all territories. The
budget shall include all the income and expenses.

4. Transparency. The management of resources shall be open and transparent, with the
required mechanisms in line with the Ethical Code and the Financial Matters Charter.

Article 47. Legal and administrative obligations
The financial and economic management shall be developed in accordance with the Statutes, the
Ethical Code, the Financial Matters Charter and the current legislation.

Article 48. Audit Board
1. Definition

The Audit Board is the body for impartial and independent control that shall secure the compliance of
the principles established in Article 46 regarding the economic activity

2. Roles
Controlling the economic initiatives, the patrimony, consolidated accounts and the budget.

3. Composition
a. It is elected by the National Assembly by means of secret and individual vote. The

Assembly shall debate and approve the frame regulation for elections that shall be
applied.

b. This body shall have 5 members, at least 3 of them shall be women, and at least 2 of
them shall have experience or be educated on economy or accounting. 5 substitutes
shall be elected as well.

c. Being a member of the Audit Board is incompatible with holding any other
responsibility in CatComú, being a public representative, or being hired by CatComú

d. The mandate of this body shall be no longer than 4 years, after each mandate a new
Audit Board shall be elected
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4. Functioning
a. The Audit Board shall create internal rules of procedure to be ratified by the National

Council, where more procedures and rules can be included in order to develop
aspects related with its activity

b. The Audit Board shall be held accountable by the required internal bodies

Article 49. Financial Matters Charter
The Financial Matters Charter is the document where the measures and procedures for the correct
management of the resources, in line with the principles in Article 46, are developed.
The Financial Matters Charters shall be created by means of a participative process open to all
enrollees, and shall be approved by the National Assembly.
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ADDITIONAL PROVISION

First. Modification and deployment of the Statutes
1. The processes for the modification of the Statutes can be initiated by:

a. The National Council, with an agreement of 3/4 of its members
b. 25% of the enrollees. In order to guarantee equality in the requirements in order to

call the process of modification, any enrollee shall be able to communicate
modification proposals to the National Council. The National Council shall decide if
the proposal is admitted and shall communicate it to the rest of enrollees in order to
enable their adhesion

2. Once the necessity for modification is agreed upon, the area of Organisation and Territories
shall establish a participative process for all the enrollees

3. The modification shall be approved by the National Assembly
4. The Statutes shall be deployed throughout the regulations, the Ethical Code, the Financial

Matters Charter and other norms in their articulation.
5. The National Council shall establish the necessity to elaborate the regulations for the

development in those cases that are not included in these Statutes. The National Council
shall approve the above mentioned regulation

6. The deployment of the regulations shall be ratified by the National Assembly.

Second. Deployment of the different forms of enrolment
1. According to Article 5, the National Council shall create a Commission that, coordinated by

the area of Organisation and Territories, shall be in charge of enhancing and developing the
different forms of participation of the enrollees, in order to achieve an open organisation that
is able to manage the participation of the maximum number of people

2. The same Commission shall develop a proposal for regulation, if applicable, on the
management of these different forms, and it shall be approved by the National Council and
ratified by the National Assembly

3. If the regulation of different forms of enrolment requires the modification of the Statutes, a
participative process shall be initiated, and its result shall be approved by the National
Assembly

Third. Creation of the Municipalism for social transformation paper
1. In accordance with the relevance of the municipal activity as a basic tool for social

transformation, a paper that includes the fields of action of the municipalist candidacies of
CatComú shall be included to these Statutes as Annex II.

2. The area of Municipalism shall be incharge of the creation of this paper, that shall be then
debated in all local and territorial levels, and approved by the National Council. The
timeframe is within 3 months after the approval of these Statutes.
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TRANSITIONAL PROVISIONS

First. Recognition of preexisting organic spaces
1. Regarding the open regulation for the local spaces in these Statutes, in case of Barcelona,

the organisational model of Barcelona en Comú will be applied, since there is an existing and
consolidated organisational dynamic.

2. In accordance with the recognized specificity of Barcelona, Barcelona en Comú and
CatComú shall create a commission responsible for the development of a regulatory frame
for the relationship between both organisations.

Second. Constitution of local spaces and bodies
1. The people enrolled in a given municipality shall be able to promote the constitution of the

local Common, its Assembly and a transitional Driving Group (with the same competencies
as the Executive Committee of the Common), in accordance with this requirements:

a. Filling in the application form that shall be found on the website and get the signature
of:

- 5 enrollees of the municipality, for those municipalities with less than 10,000
inhabitants

- 7 enrollees of the municipality, for the rest of municipalities
b. This form shall include:

- A proposal of at least 4 for people among the signatories to be members of
the transitorial Driving Group. At least 50% of them shall be women

- A succinct biographical text about the proposed people, and a motivation letter
of the candidacy

c. Counting with a favorable report by the area of Organisation and Territories. In order
to create this report, the area of Organisation and Territories shall promote consensus
among all the preexisting spaces in the municipality

d. Counting with the approval of the proposal by 3/5 of the assistant to an in-person
local Assembly. This Assembly shall be called and moderated by the area of
Organisation and Territories of CatComú, in accordance with the team that tables the
application.

2. The National Council shall approve the creation of the local Common and the transitional
Driving Group with at least 3/5 of votes in favour

3. In order to optimise the process:
a. There shall be consecutive calls. Each call shall group together and manage all the

received applications
b. Each call shall trigger the creation of a timeline, that shall contain:

- the deadline to send out the application
- the deadline to send out the report described in the point 1.c.
- the deadline for the call of the local Assembly, in case of the obtention of the

report described in 1.c.
- the deadline to get the approval from the National Council in order to create

the local Common, its Assembly and transitorial Driving Group, in case the
requirements described in the point 1.d. are fulfilled.

4. If the application is accepted, the area of Organisation and Territories shall notify the
applicant team and Assembly accordingly. From then on, the Assembly and the transitorial
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Driving Group shall be considered as constituted and shall start to function under the frame
of these Statutes and the current legislation

5. If the application is not accepted, the National Council shall communicate the reasons for
denying to the applicant team, and also include proposals for a better application. The area
of Organisation and Territories shall provide advice in order to enable the creation of a new
application

6. The area of Organisation and Territories shall develop the needed activities and actions in
order to promote the creation of local Commons in those municipalities where the local
enrollees are not initiating the process.

Third. Constitution of supra-municipal spaces and bodies
1. While the elections for the territorial bodies are not taking place, the National Executive

Committee shall propose the composition of the transitorial Driving Group for the territory
(with the same attributions as the Territorial Executive Committees) for each territory. This
shall happen after the National EC makes the required consultations to the territorial
Assemblies and the correspondent pre existing spaces.

2. This proposal shall be approved by:
a. The National Council, with at least 3/5 of the votes in favour
b. The Territorial Assembly, with a qualified majority of 3/5 of the votes of the attendees.

This Assembly shall be called and moderated by the area of Organisation and
Territories.

3. While the local spaces and bodies are in constitution, and in accordance with the Second
transitorial disposition, the area of Organisation and Territories shall establish a timeline for
the election of the Territorial ECs and the constitution of the Territorial Councils.
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ANNEX I. ETHICAL CODE
1. GENERAL PRINCIPLES OF POLITICAL ETHICS AND RADICAL

DEMOCRACY
This Ethical Code strives to establish the values and commitments that CatComú considers
indispensable when it comes to develop political activity that puts the life of people at the center of
its action, in line with the current times - when most of the population, as the result of the crisis that
has an effect in all spheres of the society, has seen their rights diminished, and also the inequalities
have increased in a way with no precedents. This crisis has to do not only with the way of doing
politics, but also the values in which this practice has found its base.

CatComú stands up for a new way of doing politics, based on the values of radical democracy,
participation, transparency, collaboration, pluralism, feminism and commitment with the community
The values and commitments that CatComú acquires shall mirror the values of a participative,
democratic, egalitarian, environmentally-friendly society that the organisation wants to build. These
principles must be present in its structure, organisation and functioning, including all its spaces.

CatComú shall perform a political management dedicated and close to the citizens, and shall
establish democratic mechanisms in order to empower people and their participation in political
issues, boosting spaces, channels and measures to secure equity in terms of participation.

This organisation shall remain independent from any kind of subalternity to any interest that is not in
line with those that holds the community it strives to represent. In that sense, CatComú shall use
mechanisms for transparency and accountability regarding financial matters, and the activity of the
public representatives.

Additionally, the organisation shall establish mechanisms in order to put an end to the privileges that
some of the politicians and institutional representatives have experienced during many years, which
created a huge distanciation between them and the citizens they work for.

The principles of this Ethical Code bound all those people who participate in CatComú in all its
spaces, according to their responsibilities and roles.

All the enrollees commit to defend the respect for and the compliance of the Universal Declaration of
Human Rights in the social, political and institutional spheres; to promote the equality and fight
against any expression of racism, xenofobia, sexism, or oppression based on gender identity or
sexual orientation, and to respect freedom of speech, reject authoritarianism, while promoting
participation based on respect, and  honest debates in all spaces of CatComú.

2. FINANCIAL INDEPENDENCE, TRANSPARENT AND ETHICAL
MANAGEMENT OF RESOURCES

2.1. Funding
In order to maintain the independence from lobbies and corporate interests, CatComú shall not
accept bank loans, and the credits obtained by previous organisations with financial institutions.
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CatComú stands up for public funding and self-financing. The organisation shall be funded by means
of electoral grants, surplus from the salaries of public representatives, and direct contributions from
citizens and crowdfunding for definite projects, and other funding methods based on cooperativism.
The limitation for individual contributions, that shall never be anonymous, shall be below 25,000€ per
year. All these funding mechanisms shall follow the current legislation and shall be in line with
CatComú’s principles and values.

CatComú commits itself to manage its resources, whenever possible, in ethical banks, in coherence
with its values and principles, boosting the alternatives to those financial institutions that played a
role in the crisis and are still making profit of it.

2.2. Staff recruitment
CatComú shall secure recruitment processes based on meritocracy and transparency, while
promoting the presence of women, at least 50%, and the presence of people in situations of
disadvantage for intellectual or/and physical reasons. These people, as well as the people in
organisations that collaborate with CatComú, shall behave in compliance with the ethical and
democratic principles of CatComú.

2.3. Hiring companies
In order to make a contribution to those practices that are socially and economically ethical, and
environmentally sustainable, CatComú shall prioritise hiring companies that fulfill the ethic and
environmental criteria of the organisation, and that respect social and labour right of its workers, and
that count with collective agreements for decent salaries, right to conciliation and equity.

CatComú shall also prioritise hiring social economy enterprises as well.

2.4. Expenses
CatComú commits itself to being in line with the principles of responsibility and frugality regarding its
resources. CatComú shall limit its expenses in the electoral campaigns, always in accordance with
the current legislation, while prioritising citizen collaboration over the contracting of services.

2.5. Funding for entities and projects
CatComú shall fund entities and citizen initiatives in coherence with its ethical principles, throughout
one-time and final donations, promoting the empowerment of people and self-organisation, in such a
way that the funded movements and fights are not absorbed by institutional activity or this funding
turns to favoring these entities or projects.

2.6. Transparency
CatComú shall guarantee transparency when it comes to its income and expenses, by means of
setting up the needed mechanisms using a transparency portal and the right to petition in order to
make sure the citizens received the required information.

The transparency portal shall feature the following information:
a. Data regarding income, expenses and financial institutions that the organisation works with.
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b. The amount of money received from individual contributions
c. The contributions sent out for collaborations, civil fights and actions, endorsements. This

shall include the name of the entity that received the money, the amount of money and the
aim of the donation.

d. Budget outturn and result.

3. PUBLIC REPRESENTATIVITY DEMOCRATISATION, ACCOUNTABILITY
AND AUDIT
3.1. Accountability, defence of the political programme and participation of the
citizens
CatComú shall establish in-person mechanisms that pursue monitoring and holding accountable its
public representatives and political appointees regarding the compliance of the electoral
programmes, and all the activities developed in the institutions or in the organisation.

Being in line with the political programme of the candidates that CatComú is member of is a
commitment of the organisation with the citizens, and a political responsibility of political groups in
the institutions.
The organisation shall enable mechanisms that guarantee the participation of citizens in the
decision-making processes for relevant issues, as well as in the political positioning in strategic
topics and projects with social, economic, environmental or urbanistic impact in the corresponding
territorial areas, taking into account the principles of subsidiarity and solidarity.

3.2. Transparency regarding the activity of the elected representatives
The elected representatives shall publish their institutional agendas, and the agreements reached
while performing their responsibilities, using tools provided by the institution or CatComú. Those
activities that require political secrecy or that carry a negative effect on search for irregularities shall
be excluded.

The public representatives shall publish a declaration of their income, goods, patrimony, their
participation in trading companies and foundation boards, as well as any other activity that provides
or can provide income. This declaration shall be published at the beginning of their mandate, they
shall communicate any update or change during the mandate, and they shall provide update at the
end of the mandate.

The declarations shall be published using the tools available in accordance with the current
legislation concerning transparency, access to information and good governance.

3.3. Cessation and revocation of public representatives
All public representatives and political appointees can be cessated in case of mismanagement
and/or blatant and non-reasonable non-compliance of the programme or the ethical code, via the
mechanisms described in the Statutes.

3.4. Labour incompatibilities succeeding public representation
The public representatives shall not access spaces of responsibility (governing bodies,
management, post of confidence, or free assignment without public process) in companies created,
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regulated, administrated or funded by the administrations in which they developed their institutional
activity, during at least 5 years after the end of their mandate.

The National EC is responsible for dictating a resolution on incompatibility in each case. This
resolution can be appealed before the Committee of Democratic Guarantees, and it shall give a final
resolution.

All those people who are returning back to their previous job after a leave are exempt from this duty.

Labour incompatibility exists in order to avoid cases of revolving doors, and in any case should
constitute an obstacle when looking for a new job or returning to their previous workplaces for those
people who hold public responsibilities.

4. DIGNIFICATION OF POLITICS, ELIMINATION OF PRIVILEGES AND
MEASURES AGAINST CORRUPTION
4.1. Elimination of privileges
CatComú shall guarantee mechanisms that ensure that its public representatives and political
appointees refrain from:

- Accepting gifts, privileges, donations, non-justified compensations, cancellation of debts,
services, favourable treatment that can be categorised as a privilege, for them and also for
people connected to them.

- Getting granted immunity
- Having access to private pension, or any other services with public funds, except those that

the Social Services establish.
- Using official cars, except in cases that it is justified by an exceptional institutional duty.

CatComú is committed to work in order to put an end to privileges linked to public representation.

4.2. Holding multiple responsibilities
In order to ensure the correct development of their duties and to avoid the concentration of power,
the organisation shall limitate the possibility of holding multiple responsibilities.

CatComú finds it necessary to put a limit in holding one public responsibility and one internal elected
position, except in those cases of organisational or institutional position or local responsibilities with
no retribution, according to the the wage restraints established by CatComú.

Following the same principles, the bodies of CatComú shall limit their presence as elected
representatives in relation to the total amount of members of the body, in order to have a good
connection between the institutional and the organisational activities, securing the capacity to
dedicate efforts to the organisation, empowering and training new relevant activists, seeking
matching and complimentary profiles, and allowing the rotation of responsibilities.

4.3. Giving up per diem payments and other compensations
The public representatives shall give up per diem payments, wages and other additional
compensations related to their assistance to meetings of management or administration of public
bodies. Those who are not receiving a salary for their activity as public representatives are exempt

44



from this restriction. The total amount of money that can be received for these compensations is
regulated by the wage restraint.

When it comes to performing roles that include maintenance, accommodation, and travel, the public
representatives are also exempt from this restriction, but they shall provide the corresponding
justification.

CatComú shall create mechanisms in order to establish criteria in terms of expenses for
maintenance, accommodation and travel, taking into account the level of institutional level, following
the criteria of proportionality and frugality, and therefore the allowance shall correspond to the money
that state workers perceive. All those who hold high position responsibilities will give up their per
diem payments.

4.4. Salaries and surpluses
The limitation of salary corresponds to 3.5 times the Minimum Inter-professional Salary (MIS), in
some exceptions it could get to 4.5 times the MIS, taking into consideration the responsibility
developed, territory, etc. This salary is the sum of all the retributions that correspond to all the
responsibilities performed as professional, elected position, representative, or other appointments
that emanate directly or indirectly from their enrolment. The Financial Matters Charter shall define
the salary scale.

At the same time, CatComú is committed to work in order to rise the MIS, in order to secure its
correspondence to the real needs of anyone living in our society.

The surpluses of the salaries assigned to the public representatives of CatComú shall be gathered in
a specific account created with this aim.

CatComú shall decide, in its annual budget, how to use these surpluses, and shall use a part of
them to fund projects of citizen initiative that promote empowerment and self-organisation.

The management of the surpluses shall be public and follow transparency criteria.

4.5. Mandate limitation
In order to avoid “political careers”, and also with the aim to promote empowerment and
participation, all responsibilities, elected and public, shall not be performed during more than 2
mandates, including the development of different responsibilities, avoiding having different
responsibilities during more than the time established in the Ethical Code. In case of anticipated
elections, the maximum time to hold responsibilities is 8 years (securing the finalisation of
mandates). There is the possibility to extend up to 3 mandates, as long as this exception is debated
and approved by the National Council. In all cases, CatComú shall organise primary election, in
accordance with the frame regulation for internal processes.

4.6. Resignation or cessation
CatComú shall secure the needed mechanisms for resignation or cessation of its public
representatives, organic responsibilities and political appointees in case of prosecution related with
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corruption, perversion of justice, influence peddling, unjust enrichment with public or private funds,
embezzlement, misappropriation of public funds, racism, xenofobia, gender-based violence,
homophobia, or any other behaviour against human rights and the rights of workers.

The National EC shall be responsible to publish a resolution on each case. This resolution can be
appealed before the Committee of Democratic Guarantees, and it shall publish a final resolution.

4.7. Avoiding irregular public procurement
CatComú shall secure the needed mechanisms to avoid the irregular public procurement to
companies of enrollees or their relatives, as well as to any other company that is being prosecuted
or has been found guilty of charges related to corruption or fiscal irregularities. This regulation shall
be included in the Financial Matters Carter.

4.8. Conciliation of political activity and personal life
CatComú shall provide support in cases of difficulties when it comes to reincorporation to the labour
market in case of absence of unemployment subsidies. This support shall be regulated in
accordance with the deployment of this Ethical Code.

CatComú is committed to enable and facilitate the conciliation between personal life and political
activity to everyone who holds public responsibilities. The National EC shall create a commission
responsible for the creation of the Conciliation Plan, with the aim of enabling conciliation in all the
ambits of the organisation.
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Frame regulations for the election of internal bodies

CHAPTER 1. GENERAL PROVISIONS
Article 1. Prioritization of the general principles
1.1. Taking into account the current situation of our organisation and the specific circumstances of
each electoral process, these regulations are conceived in accordance with the following general
principles:

a. Maximum prioritisation for the principles of gender perspective and equality of conditions and
opportunities.

b. When the regulation of an specific issue carries a conflict between principles of diversity and
principles of cohesion:

- Diversity prevails for bodies that display roles of deliberation, decision-making and
audit.

- Cohesion prevails for executive bodies.
c. When the regulation of some specific issue carries a conflict between the principle of

participation and principle of avoiding vulnerabilities:
- Participation prevails for bodies that display roles of deliberation, decision-making, and

audit.
- Avoiding vulnerabilities prevails for executive bodies.

Article 2. Call for elections
2.1. Competent bodies:

a. Elections for bodies at the catalan level: the National EC shall propose the call and the
National Council shall approve it.

b. Elections for bodies at the supra-municipal level: the Territorial EC shall propose the call, and
the corresponding Territorial Council shall approve it.

c. Elections for bodies at the municipal level: the EC of the Common, or the Coordination of the
Common if applicable

d. In case the competent body is not constituted, the procedure shall follow the steps established
in the Statutes

e. In case of unexpected events (resignations, initiation of revocation processes, implementation
of the mandate of the disciplinary code, etc.) that carry the new election of the members of the
body, the extraordinary elections shall take place in accordance with the point 2.3.b. In that
case, the procedure shall take place in compliance with the Statutes, and the competent
bodies shall be:

- the above mentioned body in case it has enough capacity to reach agreements
- the corresponding interim transitional body

2.2. In all cases there is the requirement of a non-binding report created by the area of Organisation
and Territory, in accordance with the following procedure:

a. The competent body shall inform the willingness to call elections, including the needed details
about the process

b. Within a week, the area of Organisation and Territory shall issue a report with
recommendations regarding the process and orientation in order to provide feedback on its
results.

2.3. Timeframe for the celebration of elections
a. Ordinary call. Within the 3 months before or after the end of the mandate of the body. The

mandate of a body starts with its constitution.
b. Extraordinary call. In case of the events described in 2.1.e., total or partial elections can take

place. This shall not affect the celebration of the ordinary elections - that is, the resultant
mandate of the extraordinary elections would be shorter.
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c. With the aim of optimising resources, the area of Organisation and Territory shall propose a
timeline for the celebration of internal electoral processes (specially for local bodies). In the
same way, it can assess the adjustment of dates in order to get better coordination among all
the processes.

2.4. The agreement on the call issues by the competent organ shall include the needed details in
order to publish the call (point 2.5.), the people responsible for the fulfilment of the elections, and also
the members of the Electoral Committee.
2.5. The election process shall be initiated by means of a formal call to all the enrollees with voting
and election rights, and shall be sent out, at least, using the regular channels of communication; the
promotion and dissemination of the call is also recommended. This call shall include:

a. Electoral timeline, including the different relevant dates
b. Responsibilities to be elected (number of positions, roles and obligations, duration of the

mandate)
c. Dates of the closure of the electoral roll, and the procedure to verify the enrolment
d. Deadlines, procedure and requirements for submitting a candidacy
e. Procedure for the initiation of allegation and contastetion processes, and mechanisms for the

communication with the Electoral Committee.
f. Electoral regulations, and other applicable rules.

Article 3. Voting rights and electoral roll
3.1. In order to enjoy the right to vote, the requirements established in Title II of the Statutes to
become an enrollee shall be fulfilled. Additional requirements shall be established in accordance with
Article 12.
3.2. The electoral roll is constituted by all the enrollees at the corresponding level, unless exceptions
pointed out in Article 12 or its development in this document.
3.3. Closing the electoral roll. The formal call for elections shall clearly indicate the date in which the
electoral roll shall be closed:

a. In general, it is recommended to establish the date in which the competent body approves the
call (point 2.4.)

b. Exceptionally, and with the corresponding justification, the deadline can be modified, following
the approval by a qualified majority of 3/4 of the competent body. The deadline for the
modification of the closing date of the electoral roll respond to:

- The approval of the call three months before the agreed date.
- Maintaining the electoral census open during the elections, in case the voting system

allows it.
3.4. Revision and correction of the electoral data. All enrollees shall be able to check if they are
included in the electoral roll, through the established procedures and within the stipulated deadline,
starting on the following day of the publication of the call for elections. Applications to be included in
or excluded from the electoral roll, as well as having the data modified, shall be allowed. The
corresponding Electoral Committee shall solve all requests.

Article 4. Rights and requisites for submitting candidacies
4.1. Individual requisites for running. All those people who wish to run for a position shall fulfill, at
least, the following requisites:

a. The established requirements listed in Title II of the Statutes becoming an enrollee
b. Explaining the motivation of their candidacy by means of the channels pointed out in the call
c. Accepting the Ethical Code and ideology, principles and values of CatComú
d. Not having completed the maximum number of mandates, in accordance with the established

limit in the Ethical Code
e. Not being unable to run for the specific position due to the non-compliance of the Statutes or

the deployment of them
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f. Not being a member of the Electoral Committee
g. Not running in more than one candidacy, or in more than one constituency for the specific

body.
h. This regulation and its adaptations in accordance with Article 12 shall be able to establish

more requisites, particularly being an enrollee in the moment of publishing the candidacy and
having been an enrollee for a certain amount of time(in any case more than 12 months)

4.2. Requirements for teams. Teams shall fulfill the following requirements:
a. At least 50% of the team shall be women
b. Avoiding holding multiple responsibilities for all the team (the maximum percentage of people

with more than one responsibility shall be defined)
c. Renovation of the team (the maximum percentage of people of the team that can run for the

re-election shall be defined)
d. Explaining the motivation of the candidacy, while guaranteeing the presence of enough people

to fulfill the roles, tasks and responsibilities corresponding to the body that have been
announced in tha call.

4.3. Support letters. The requisites and procedures for the gathering of support letters shall be
specified when applicable.

a. A template for support letters shall be available
b. The need for collective or individual support letters shall be specified (it is recommended to

establish the need for collective support letters)
c. If supporting more than one candidate or candidacy is allowed (preferably it shall be allowed)
d. If more than one type of support (from sectorial spaces and/or territorial spaces) is needed
e. The minimum number of supports needed

4.4. Provisional publication and final publication of candidacies. The call shall establish the
procedures and deadlines for the announcement of candidacies, the presentation of corrections and
allegations (and their resolution), and the final announcement of candidacies by the corresponding
Electoral Committee.
4.5. Absence of candidacies. In case of not enough candidates to cover all the vacancies of the body,
the Electoral Committee shall inform the body responsible for the call, that shall decide on the
extension of deadlines, the continuation or the cancellation of the process.

Article 5. Electoral system
5.1. The system used (type of lists, type of votes, scrutiny, mechanisms of assignation of position,
mechanisms for balance in terms of gender and other profiles), shall be developed in the
corresponding chapter of this document.

Article 6. Electoral campaign
6.1. Neutrality. The organisation shall keep its neutrality during the development of the electoral
process. The institutional representatives shall be able to express their very individual endorsement,
avoiding the use of institutional and organic channels to do so in order to secure equality of conditions
among the different candidacies.
6.2. Resources. The organisation shall provide the resources that the Electoral Committee needs to
fulfill the electoral process. The Electoral COmmission shall ensure that all candidacies have the
same opportunities in terms of dissemination of information, and shall facilitate the needed channels.
6.3. The call for elections shall anticipate, if available:

a. Spaces on the website where the candidacies are published in random order.
b. Sending out via email the information on the electoral process, including the link to the

process if applicable, to all the members of the electoral roll
c. An in-person space for the presentation of the candidacies, in case the candidacies request it

to the Electoral Committee within the deadline. The ELectoral Committee shall propose
different dates and time slots.
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d. Other mechanisms that boost equality of opportunities and secures access to information.

Article 7. Voting
7.1. The call shall clearly include the means by which the votation shall take place, that can be:

a. Online voting processes in the digital platform
b. In-person voting in ballot boxes

7.2. In-person voting points
a. In case of an online voting process, in-person voting points with the required assistance shall

be made available for those enrollees that cannot or do not wish to perform online
participation.

b. In case of an in-person process, there shall be the possibility to establish more than one voting
point.

c. The requirements for creating a voting point shall be listed in the call for elections, and their
location shall respond to principles of territorial distribution while securing equality of
opportunities and protection for minorities. The minimum requirements shall include:

- Each voting point shall be managed by at least 2 people, and none of them shall be
running in the elections

- The voting points and their schedule shall be included with enough anticipation
- Safeguarding the ballot boxes shall be guaranteed
- Establishment of mechanisms to avoid voting more than once

Article 8. Announcement and communication of the results
8.1. The Electoral Committee shall communicate the provisional results to all the candidacies and the
body that made the call, and the provisional announcement of the results shall be made through the
channels used during the electoral campaign. Once the eventual allegations and appeals are
resolved, the announcement of the results shall be done following the same procedure.
8.2. Once the final results are annonces, the body responsible for the call shall communicate them to
the area of Organisation and Territory.

Article 9. Deadlines
9.1. The call shall clearly establish the electoral timeline, in accordance with the following frame
timeline:

a. Official call for elections, 1 to 15 days after the agreement in the competent body.
b. Electoral roll (in those cases in which it is closed, as pointed out in Article 3.3.b.)

- Availability for enquiries: 1 day after the call
- Allegations: between 3 and 15 days from the start of the enquiries availability
- Period to solve allegations: between 1 and 2 days after the end of the period for

allegations
c. Gathering of support letters, if applicable, and presentation of candidacies: 7 to 21 days after

the publication of tha call.
d. Candidacies

- Provisional announcement: 1 to 2 days after closing the application period
- Allegation period: 2 to 3 days after the provisional announcement
- Period to solve allegations and final announcement: 1 to 2 days after closing the

allegation period
e. Electoral campaign: 5 to 15 days after the publication of final candidacies
f. Voting period: 1 to 7 days, can overlap with campaign
g. Results

- Provisional announcement: 1 day after closing the voting period
- Allegation period: 2 to 3 days after the provisional announcement
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- Period to solve allegations, and final announcement: 1 to 2 days after closing the
allegation period.

9.2. As a result, the electoral processes that this document regulates take between 20 and 56 days,
starting with the official call by the competent body.

Article 10. Audit and support bodies and mechanisms
10.1. Representatives and observers. The candidacies shall designate representatives and
observers, in accordance with the procedures established in the call.
10.2. Electoral Committee

a. The corresponding Electoral Committee shall secure the correct functioning of the electoral
process. This body has the following roles:

- Securing the fulfillment of the corresponding electoral regulation
- Solving doubts and giving response to inquiries regarding the compliance of the

specific established regulations
- Being responsible for the interpretation of the electoral regulation in order to solve

allegations.
- Adopting the measures described in Article 11, and other internal norms in order to

ensure the correct developing of the process.
b. The Electoral Committee shall have 5 full members and 5 substitute members. All of them

shall be enrollees in the corresponding space, and shall be a representation of the plurality
and diversity of the organisation

c. The members of the Electoral Committee shall be approved by the body in charge of calling
the election

d. The Electoral Committee shall be chosen in each electoral process to be initiated. Its mandate
finishes with the end of the corresponding electoral process.

e. The Electoral Committee shall decide its internal functioning, following this criteria:
- The frequency of the meeting shall be in line with the needs for the correct compliance

of the deadlines established in the call of the electoral process
- Seeking consensus. In case of impossibility to reach an agreement by consensus, the

agreement shall be taken by means of simple majority
- Its decisions shall be noted in written form and with the corresponding justification,

including if the agreement was the result of consensus or votation. In case of votation,
the results of it shall be included.

f. The Electoral Committee shall have the support of technical staff of the organisation if needed.
10.3. The Committee of Democratic Guarantees shall work as a second instance body regarding the
resolutions dictated by the Electoral Committee.

Article 11. Control and guarantee of the correct functioning of internal electoral
processes
11.1. The Electoral Committee shall respond, acting ex-officio or at a request of a party, and fulfill the
required procedure in order to assess and evaluate the alleged irregularities in the electoral process,
in accordance with the Statutes and the specific regulations for the celebration of these processes.
11.2. Irregularities. They shall be classified as:

a. Minor irregularities.
- Repeatedly usage of official channels of communication that are not destined to this

purpose
- Disproportionate usage of resources for the electoral campaign
- Smearing the reputation of other candidates. This shall not fall in contradiction with

contrasting and comparing proposals of different candidacies
b. Serious irregularities

- Accumulation of 2 or more minor irregularities
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- Disseminate false or manipulated information
- Smear the reputation of CatComú or its bodies. This shall not fall in contradiction with

the possibility of constructive criticism and new proposals.
c. Very serious irregularities.

- Accumulation of 2 or more serious irregularities.
- Smear the reputation of other people, enrollees and not enrollees, based on their

gender, sexual orientation, ethinc origin, disabilities, or any other discriminative reason
- Any kind of manipulation of the electoral roll, the voting system, and the scrutiny

process.
11.3 Measures for the guarantee of the correct functioning of the electoral process.

a. The following measures shall be adopted in case a candidacy commits the above mentioned
irregularities:

- A written amonestation in case of a minor irregularity
- Banning the candidacy from the official channels of communication with the electoral

roll in case of a serious irregularity.
- Exclusion from the electoral process in case of a very serious irregularity
- In case of an irregularity that is listed in the Title V of the Statutes, the Electoral

Commission shall inform the National EC, with the aim of starting the corresponding
process linked to the disciplinary regime.

b. The measures for granting the correct functioning of the electoral process shall be adapted
taking into account the seriousness of the events, the repetition of sanctionable behaviour, the
prejudice that other people or bodies experiences, how the organisation is affected by the
events internally and externally and, if applicable, the public or organic responsibility of the
person or people that performed the irregularity.

c. The granting measures are not mutually exclusive.

Article 12. Mechanisms and guarantees for the adaptation of this frame regulations at
the territorial and local level
12.1. The competent body for calling the elections shall also initiate the adaptation of these
regulations at the corresponding level, by means of the agreement of a qualified majority of 3/4 of its
members. The agreement shall point out the reason why the adaptation is needed, the proposals, and
the participative process in which the corresponding Assembly shall participate in order to ensure the
participation of all enrollees of the corresponding territory or municipality.
12.2. A non-binding report issued by the area of Organisation and Territories is mandatory, in
accordance with this procedure:

a. The competent body shall send the agreement of modification, its motivation and proposals
b. Within a week, the area of Organisation and Territories shall issue a report with the possible

recommendations regarding the modification of the participative process, with specifications in
terms of procedures and giving feedback.

12.3. The modification of the regulations shall be approved by the corresponding Assembly
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CHAPTER 2. ELECTION PROCESSES OF INTERNAL BODIES
Article 13. Executive Committees of the local Common elections

Executive Committee of the Common

a. Elected positions at least 4 people (the total amount depends on the agreement taken
by the Assembly of the Common)

b. Duration of the mandate 2 to 4 years (the mandate shall be established by the Assembly of the
Common)

c. Requisites for submitting an
individual candidacy

The requirements to submit an individual candidacy to a team are:
- Those described in Articles 4.1.a and 4.1.g
- Being an enrollee in the moment of submitting the candidacy

d. Requisites for the
submitting a team candidacy

- Submitting ordered lists with the same amount of people as positions
- At least 50% of the members of the least shall be women, and the list
shall be zippered
- Each least shall not contain more than 50% of people who:

I. is a public representative
II. is a member of the National EC or the National Council

- Explaining the proposed project, granting the presence of enough
profiles to perform all the roles and responsibilities described in the
Statutes (coordination, organisation and finances, communication,
transparency, feminisms, etc.)

e. Support letters - An Assembly of the Common shall be called with the aim of
requesting support letters
- The Assembly of the Common shall be able to provide a support
letter to all the candidacies or some of them
- The support letter can be denied by a qualified majority of 4/5 of the
Assembly of the Common

f. Type of lists, voting, scrutiny
and assignation of positions

- Closed, complete and ordered lists
- 1 vote per person
- Proportional assignation of positions (Saint Laguë system)

g. Correction of the results
and final results

The following corrections shall be applied:
a. Gender perspective

I. In the organ there shall be, at least, 50% of women. If the result
is different, it shall be modified in order to grant it.

II. In case of tie, measure of positive action shall take place in
such way that women candidates prevail

b. The resulting body shall not contain more than 50% of people who:
I. Are public representatives
II. Are members of the National EC or the National Council

h. Substitute members In case of resignation, or changes that have an effect on the above
mentioned correction, the vacancies shall be occupied in
correspondence with the results of the elections and the corrections,
and then a new person shall hold the position. The substitute member
shall be ratified by the Assembly of the Common
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Article 14. Territorial Executive Committees and Councils elections

Territorial Executive Committee Territorial Council

a. Elected
positions

at least 4 people (the total amount
depends on the agreement taken by
the Territorial Assembly)

2 people of each local Common. Only
one of them shall attend the meetings,
and they shall take turns.

b. Duration of the
mandate

2 to 4 years (the mandate shall be established by the Territorial Assembly)

c. Requisites for
submitting an
individual
candidacy

The requirements to submit an individual candidacy to a team are:
- Those described in Articles 4.1.a and 4.1.g
- Being an enrollee in the moment of submitting the candidacy

d. Requisites for
the submitting a
team candidacy

- Submitting ordered lists with the same
amount of people as positions
- At least 50% of the members of the
least shall be women, and the list shall
be zippered
- Each least shall not contain more
than 50% of people who:
III. is a public representative
IV. is a member of the National EC

or the National Council
- Explaining the proposed project,
granting the presence of enough
profiles to perform all the roles and
responsibilities described in the
Statutes (coordination, organisation
and finances, communication,
transparency, feminisms, etc.)

- Submitting teams in an ordered list of
2 people (one of them shall be a
woman)
- Only one of them can be a public
representative or a member of the
National EC or the National Council

e. Support letters - A Territorial Assembly shall be called
with the aim of requesting support
letters
- The Territorial Assembly shall be able
to provide a support letter to all the
candidacies or some of them
- The support letter can be denied by a
qualified majority of 4/5 of the Territorial
Assembly

- A Assembly of the Common shall be
called with the aim of requesting
support letters
- The Assembly of the Common shall
be able to provide a support letter to all
the candidacies or some of them
- The support letter can be denied by a
qualified majority of 4/5 of the
Assembly of the Common

f. Type of lists,
voting, scrutiny
and assignation of
positions

- Closed, complete and ordered lists
- 1 vote per person
- Proportional assignation of positions (Saint Laguë system)

g. Correction of the
results and final
results

The following corrections shall be applied:
a. Gender perspective

I. In the organ there shall be, at least, 50% of women. If the result is
different, it shall be modified in order to grant it.

II. In case of tie, measure of positive action shall take place in such way that
women candidates prevail

b. The resulting body shall not contain more than 50% of people who:
I. Are public representatives
II. Are members of the National EC or the National Council
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h. Substitute
members

In case of resignation, or changes that have an effect on the above mentioned
correction, the vacancies shall be occupied in correspondence with the results of
the elections and the corrections, and then a new person shall hold the position.
The substitute member shall be ratified by the Territorial Assembly

Article 15. National Executive Committee and National Council Elections

National Executive
Committee

Territorial Representatives
in the National Council

National Council

a. Elected positions 30 people In proportion to the
inhabitants of the territory
and rounding. Votation by
constituency.
TOTAL = 74 people
(Alt Pirineu i Aran = 2, Terres
de l’Ebre = 2, Ponent = 4,
Catalunya Central = 4,
Penedès = 4, Camp de
Tarragona = 6, Comarques
Gironines = 6, Maresme = 6
Vallès Oriental = 6, Vallès
Occidental = 8, Baix Llobregat
= 8, Barcelonès = 18 (10 from
Barcelona; 2
from L’Hospitalet; 2 from
Badalona; 2 from S.
Coloma i 2 from S. Adrià
de Besòs)

116 people

b. Duration of the
mandate

2 years

c. Requisites for
submitting an
individual candidacy

The requirements to submit an individual candidacy to a team are:
- Those described in Articles 4.1.a and 4.1.g
- Being an enrollee in the moment of submitting the candidacy

d. Requisites for the
submitting a team
candidacy

- Submitting ordered lists
with the same amount of
people as positions
- At least 50% of the
members of the least
shall be women, and the
list shall be zippered
- Each list shall not
contain more than 33%
of people who are public
representatives
- Explaining the
proposed project,
granting the presence of
enough profiles to
perform all the roles and
responsibilities described
in the Statutes
(organisation and
finances,

- Submitting ordered lists
with the same amount of
people as positions
- At least 50% of the
members of the least shall
be women, and the list shall
be zippered
- Each list shall not contain
more than 50% of people
who are public
representatives
- Explaining the proposed
project, granting the
presence of enough profiles
to perform all the roles and
responsibilities described in
the Statutes (organisation,
finances, communication,
transparency, feminisms,
etc.)

- Submitting ordered lists
with at least 1/4 of
positions
- At least 50% of the
members of the least
shall be women, and the
list shall be zippered
- Each list shall not
contain more than 33%
of people who are public
representatives
- The presented list shall
strive to include diversity
in terms of age and
profile
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communication,
transparency, feminisms,
etc.)
- Pointing out who shall
be in charge of the
responsibility of
coordination

e. Support letters - In order to run, each list
shall get the supporting
letter of at least 1/3 of
the Territorial Assemblies
and 1/3 of the Territorial
Spaces (rounding to the
next integer)
- The Territorial
Assemblies and Sectorial
spaces shall meet with
the aim of requesting
support letters
- Each Territorial
Assembly and Sectorial
space shall be able to
provide a support letter
to all the candidacies or
some of them
- The support letter can
be denied by a qualified
majority of 4/5 of the
Territorial Assembly or
Sectorial space

- A Territorial Assembly
shall be called with the aim
of requesting support letters
- The TerritorialAssembly
shall be able to provide a
support letter to all the
candidacies or some of
them
- The support letter can be
denied by a qualified
majority of 4/5 of the
Assembly of the Common

- In order to run, each list
shall get the supporting
letter of at least 1/5 of
the Territorial Assemblies
and 1/5 of the Territorial
Spaces (rounding to the
next integer)
- The Territorial
Assemblies and
Sectorial spaces shall
meet with the aim of
requesting support
letters
- Each Territorial
Assembly and Sectorial
space shall be able to
provide a support letter
to all the candidacies or
some of them
- The support letter can
be denied by a qualified
majority of 4/5 of the
Territorial Assembly or
Sectorial space

f. Type of lists,
voting, scrutiny and
assignation of
positions

- Closed, complete and ordered lists (for the members of the National Council that
are not representing a territory, the list shall be at least of 1/5 of the vacancies)
- 1 vote per person (blank vote is also available)
- Proportional assignation of positions (Saint Laguë system)
- Threshold is 10% for the National EC, 5% for the rest

g. Correction of the
results and final
results

The following corrections shall be applied:
a. Gender perspective

I. In the organ there shall be, at least, 50% of women. If the result is different,
it shall be modified in order to grant it.

II. In case of tie, measure of positive action shall take place in such way that
women candidates prevail

b. The resulting number of public representatives shall be less than:
I. 33% for the National EC
II. 50% for the territorial representatives in the National Council (in each

constituency)
III. 33% for the members of the National Council that are not representing a

territory

h. Substitute
members

In case of resignation, or changes that have an effect on the above mentioned
correction, the vacancies shall be occupied in correspondence with the results of
the elections and the corrections, and then a new person shall hold the position.
The substitute member shall be ratified by the Assembly of the Common
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Article 16. Committee of Democratic guarantees and Audit Board

Committee of Democratic Guarantees Audit Board

a. Elected
positions

5 people 5 people

b. Duration of
the mandate

2 years

c. Requisites for
submitting an
individual
candidacy

The requirements to submit an individual candidacy to a team are:
- Those described in Articles 4.1.a and 4.1.g
- Being an enrollee in the moment of submitting the candidacy
- Not being a member of other bodies of CatComú, not being a public
representative, and not being hired by CatComú

d. Requisites for
the submitting a
team candidacy

- Lists of at least 1 person and maximum 5 people
- At least 50% of the members of the least shall be women, the number shall be
rounded to the following integer
- At least 50% of the members of the Committee of Democratic Guarantees shall be
jurist (rounded to the previous integer)
- At least 50% of the members of the Audit board shall be educated in or have
experience on economy or accounting (rounded to the previous integer)
- Being a member of these bodies is incompatible with any institutional or organic
responsibility

e. Support
letters

- A support letter from any space

f. Type of lists,
voting, scrutiny
and assignation
of positions

- Open lists
- All individual candidacies shall be grouped together in the same list
- The candidacies shall appear following alphabetical order, zippered. The first letter
of the alphabetical order shall be established by the Electoral Committee by drawing
lots.
- Each member of the electoral roll shall vote 5 people for each body. A valid voting
ballot includes 5 votes, or blank vote
- Plurinominal scrutiny by majority (the people shall be ordered in accordance to the
number of vote obtained)

g. Correction of
the results and
final results

The following corrections shall be applied:
a. Gender perspective

I. In the body there shall be, at least, 3 of women. If the result is different, it
shall be modified in order to grant it.

II. In case of tie, measure of positive action shall take place in such way that
women candidates prevail

- At least 2 of the members of the Committee of Democratic Guarantees shall be
jurist
- At least 2 of the members of the Audit board shall be educated in or have
experience on economy or accounting (rounded to the previous integer)

h. Substitute
members

In case of resignation, or changes that have an effect on the above mentioned
correction, the vacancies shall be occupied in correspondence with the results of
the elections and the corrections, and then a new person shall hold the position.
The substitute member shall be ratified by the Assembly of the Common
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Frame regulations for the election of electoral lists
(primary elections)

CHAPTER 1. GENERAL PROVISIONS
Article 1. Prioritisation of the general principles
1.1. Taking into account the current situation of our organisation and the specific circumstances of
each electoral process, these regulations are conceived in accordance with the following general
principles:

a. Maximum prioritisation for the principles of gender perspective and equality of conditions and
opportunities.

b. When the regulation of a specific issue carries a conflict between principles of diversity and
principles of cohesion, cohesion prevails.

c. When the regulation of some specific issue carries a conflict between the principle of
participation and principle of avoiding vulnerabilities, avoiding vulnerabilities prevails.

Article 2. Call for elections
2.1. Competent bodies:

a. Elections for lists at the supra-municipal level: the National EC shall propose, after consulting
the corresponding institutional groups, the call and the National Council shall approve it.

b. Elections for lists at the local level: the EC of the Common, or the Coordination of the
Common if applicable, after consulting the municipal groups, if any.

c. In case the competent body is not constituted, the procedure shall follow the steps established
in the Statutes

2.2. In all cases there is the requirement of a non-binding report created by the area of Organisation
and Territory, in accordance with the following procedure:

c. The competent body shall inform the willingness to call elections, including the needed details
about the process

d. Within a week, the area of Organisation and Territory shall issue a report with
recommendations regarding the process and orientation in order to provide feedback on its
results.

2.3. Timeframe for the celebration of elections
a. Established by the competent body
b. With the aim of optimising resources, the area of Organisation and Territory shall propose a

timeline for the celebration of internal electoral processes (specially for local bodies). In the
same way, it can assess the adjustment of dates in order to get better coordination among all
the processes.

2.4. The agreement on the call issued by the competent organ shall include the needed details in
order to publish the call (point 2.5.), the people responsible for the fulfilment of the elections, and also
the members of the Electoral Committee.
2.5. The election process shall be initiated by means of a formal call to all the enrollees with voting
and election rights, and shall be sent out, at least, using the regular channels of communication; the
promotion and dissemination of the call is also recommended. This call shall include:

a. Electoral timeline, including the different relevant dates
b. Responsibilities to be elected (number of positions, roles and obligations, duration of the

mandate)
c. Dates of the closure of the electoral roll, and the procedure to verify the enrolment
d. Deadlines, procedure and requirements for submitting a candidacy
e. Procedure for the initiation of allegation and contastetion processes, and mechanisms for the

communication with the Electoral Committee.
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f. Electoral regulations, and other applicable rules.

Article 3. Voting rights and electoral roll
3.1. In order to enjoy the right to vote, the requirements established in Title II of the Statutes to
become an enrollee shall be fulfilled. Additional requirements shall be established in accordance with
Article 12.
3.2. The electoral roll is constituted by all the enrollees at the corresponding level, unless exceptions
pointed out in Article 12 or its development in this document.
3.3. Closing the electoral roll. The formal call for elections shall clearly indicate the date in which the
electoral roll shall be closed:

a. In general, it is recommended to maintain the electoral roll open.
b. Exceptionally, and with the corresponding justification and approval of 3/4 of the competent

body, the deadline can be modified. The change of date shall be within 3 months before the
adoption of the agreement.

3.4. Revision and correction of the electoral data. All enrollees shall be able to check if they are
included in the electoral roll, through the established procedures and within the stipulated deadline,
starting on the following day of the publication of the call for elections. Applications to be included in
or excluded from the electoral roll, as well as having the data modified, shall be allowed. The
corresponding Electoral Committee shall solve all requests.

Article 4. Rights and requirements to submit candidacies
4.1. Individual requisites for running. All those people who wish to run for a position shall fulfill, at
least, the following requisites:

a. The requirement established in the current legislation on electoral matters
b. Explaining the motivation of their candidacy by means of the channels pointed out in the call
c. Accepting the Ethical Code and ideology, principles and values of CatComú
d. Not having completed the maximum number of mandates, in accordance with the established

limit in the Ethical Code
e. Not being a member of the Electoral Committee
f. This regulation and its adaptations in accordance with Article 12 shall be able to establish

more requisites.
4.2. Requirements for teams. Teams shall fulfill the following requirements:

a. At least 50% of the team shall be women
b. Renovation of the team (the maximum percentage of people of the team that can run for the

re-election shall be defined)
c. Explaining the motivation of the candidacy, while guaranteeing the presence of enough people

to fulfill the roles, tasks and responsibilities corresponding to the body that have been
announced in tha call.

4.3. Support letters. The requisites and procedures for the gathering of support letters shall be
specified when applicable.

a. A template for support letters shall be available
b. The need for collective or individual support letters shall be specified (it is recommended to

establish the need for collective support letters)
c. If supporting more than one candidate or candidacy is allowed (preferably it shall be allowed)
d. If more than one type of support (from sectorial spaces and/or territorial spaces) is needed
e. The minimum number of supports needed

4.4. Provisional publication and final publication of candidacies. The call shall establish the
procedures and deadlines for the announcement of candidacies, the presentation of corrections and
allegations (and their resolution), and the final announcement of candidacies by the corresponding
Electoral Committee.
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4.5. Absence of candidacies. In case of not enough candidates to cover all the vacancies of the body,
the Electoral Committee shall inform the body responsible for the call, that shall decide on the
extension of deadlines, the continuation or the cancellation of the process.

Article 5. Electing system
5.1. The system used (type of lists, type of votes, scrutiny, mechanisms of assignation of position,
mechanisms for balance in terms of gender and other profiles), shall be developed in the
corresponding chapter of this document.

Article 6. Electoral Campaign
6.1. Neutrality. The organisation shall keep its neutrality during the development of the electoral
process. The institutional representatives shall be able to express their very individual endorsement,
avoiding the use of institutional and organic channels to do so in order to secure equality of conditions
among the different candidacies.
6.2. Resources. The organisation shall provide the resources that the Electoral Committee needs to
fulfill the electoral process. The Electoral COmmission shall ensure that all candidacies have the
same opportunities in terms of dissemination of information, and shall facilitate the needed channels.
6.3. The call for elections shall anticipate, if available:

a. Spaces on the website where the candidacies are published in random order.
b. Sending out via email the information on the electoral process, including the link to the

process if applicable, to all the members of the electoral roll
c. An in-person space for the presentation of the candidacies, in case the candidacies request it

to the Electoral Committee within the deadline. The ELectoral Committee shall propose
different dates and time slots.

d. Other mechanisms that boost equality of opportunities and secures access to information.

Article 7. Voting
7.1. The call shall clearly include the means by which the votation shall take place, that can be:

a. Online voting processes in the digital platform
b. In-person voting in ballot boxes

7.2. In-person voting points
a. In case of an online voting process, in-person voting points with the required assistance shall

be made available for those enrollees that cannot or do not wish to perform online
participation.

b. In case of an in-person process, there shall be the possibility to establish more than one voting
point.

c. The requirements for creating a voting point shall be listed in the call for elections, and their
location shall respond to principles of territorial distribution while securing equality of
opportunities and protection for minorities. The minimum requirements shall include:

- Each voting point shall be managed by at least 2 people, and none of them shall be
running in the elections

- The voting points and their schedule shall be included with enough anticipation
- Safeguarding the ballot boxes shall be guaranteed
- Establishment of mechanisms to avoid voting more than once

Article 8. Announcement and communication of the results
8.1. The Electoral Committee shall communicate the provisional results to all the candidacies and the
body that made the call, and the provisional announcement of the results shall be made through the
channels used during the electoral campaign. Once the eventual allegations and appeals are
resolved, the announcement of the results shall be done following the same procedure.
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8.2. Once the final results are annonces, the body responsible for the call shall communicate them to
the area of Organisation and Territory.

Article 9. Deadlines
9.1. The call shall clearly establish the electoral timeline, that shall include at least:

- Electoral roll: date for closing it (if applicable), provisional announcement, allegation process
and resolutions, final announcement

- Support letter gathering (if applicable)
- Candidacies: presentation, provisional announcement, allegation period and resolution, final

announcement
- Electoral campaign
- Voting period
- Results: provisional results, allegations period and resolution final announcement

Article 10. Audit and support bodies and mechanisms
10.1. Representatives and observers. The candidacies shall designate representatives and
observers, in accordance with the procedures established in the call.
10.2. Electoral Committee

a. The corresponding Electoral Committee shall secure the correct functioning of the electoral
process. This body has the following roles:

- Securing the fulfillment of the corresponding electoral regulation
- Solving doubts and giving response to inquiries regarding the compliance of the

specific established regulations
- Being responsible for the interpretation of the electoral regulation in order to solve

allegations.
- Adopting the measures described in Article 11, and other internal norms in order to

ensure the correct developing of the process.
b. The Electoral Committee shall have 5 full members and 5 substitute members. All of them

shall be enrollees in the corresponding space, and shall be a representation of the plurality
and diversity of the organisation

c. The members of the Electoral Committee shall be approved by the body in charge of calling
the election

d. The Electoral Committee shall be chosen in each electoral process to be initiated. Its mandate
finishes with the end of the corresponding electoral process.

e. The Electoral Committee shall decide its internal functioning, following this criteria:
- The frequency of the meeting shall be in line with the needs for the correct compliance

of the deadlines established in the call of the electoral process
- Seeking consensus. In case of impossibility to reach an agreement by consensus, the

agreement shall be taken by means of simple majority
- Its decisions shall be noted in written form and with the corresponding justification,

including if the agreement was the result of consensus or votation. In case of votation,
the results of it shall be included.

f. The Electoral Committee shall have the support of technical staff of the organisation if needed.
10.3. The Committee of Democratic Guarantees shall work as a second instance body regarding the
resolutions dictated by the Electoral Committee.

Article 11. Control and guarantee of the correct functioning of internal electoral
processes
11.1. The Electoral Committee shall respond, acting ex-officio or at a request of a party, and fulfill the
required procedure in order to assess and evaluate the alleged irregularities in the electoral process,
in accordance with the Statutes and the specific regulations for the celebration of these processes.
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11.2. Irregularities. They shall be classified as:
a. Minor irregularities.

- Repeatedly usage of official channels of communication that are not destined to this
purpose

- Disproportionate usage of resources for the electoral campaign
- Smearing the reputation of other candidates. This shall not fall in contradiction with

contrasting and comparing proposals of different candidacies
b. Serious irregularities

- Accumulation of 2 or more minor irregularities
- Disseminate false or manipulated information
- Smear the reputation of CatComú or its bodies. This shall not fall in contradiction with

the possibility of constructive criticism and new proposals.
c. Very serious irregularities.

- Accumulation of 2 or more serious irregularities.
- Smear the reputation of other people, enrollees and not enrollees, based on their

gender, sexual orientation, ethinc origin, disabilities, or any other discriminative reason
- Any kind of manipulation of the electoral roll, the voting system, and the scrutiny

process.
11.3 Measures for the guarantee of the correct functioning of the electoral process.

a. The following measures shall be adopted in case a candidacy commits the above mentioned
irregularities:

- A written amonestation in case of a minor irregularity
- Banning the candidacy from the official channels of communication with the electoral

roll in case of a serious irregularity.
- Exclusion from the electoral process in case of a very serious irregularity
- In case of an irregularity that is listed in the Title V of the Statutes, the Electoral

Commission shall inform the National EC, with the aim of starting the corresponding
process linked to the disciplinary regime.

b. The measures for granting the correct functioning of the electoral process shall be adapted
taking into account the seriousness of the events, the repetition of sanctionable behaviour, the
prejudice that other people or bodies experiences, how the organisation is affected by the
events internally and externally and, if applicable, the public or organic responsibility of the
person or people that performed the irregularity.

c. The granting measures are not mutually exclusive.

Article 12. Mechanisms and guarantees for the adaptation of this frame regulations at
the territorial and local level
12.1. The competent body for calling the elections shall also initiate the adaptation of these
regulations at the corresponding level, by means of the agreement of a qualified majority of 3/4 of its
members. The agreement shall point out the reason why the adaptation is needed, the proposals, and
the participative process in which the corresponding Assembly shall participate in order to ensure the
participation of all enrollees of the corresponding territory or municipality.
12.2. A non-binding report issued by the area of Organisation and Territories is mandatory, in
accordance with this procedure:

c. The competent body shall send the agreement of modification, its motivation and proposals
d. Within a week, the area of Organisation and Territories shall issue a report with the possible

recommendations regarding the modification of the participative process, with specifications in
terms of procedures and giving feedback.

12.3. The modification of the regulations shall be approved by the corresponding Assembly
12.4. In case of coalitions and broad processes of confluence, CatComú shall promote the celebration
of joint primary elections, in accordance with the specific regulations that shall be approved, at least,
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by the corresponding Executive Committee (local, territorial or national), and, preferably, the
corresponding Assembly. If it was not possible to hold joint primary elections, CatComú shall
celebrate partial primaries in order to elect the candidates that the organisation shall propose for the
electoral lists.

CHAPTER 2. PRIMARY ELECTIONS
Article 13. Primary elections for local lists

Lists for local elections

a. Elected positions - Leading candidate + government team. The 50% of the list, rounding
up.
- The rest of the list shall include diversity regarding territory, sectorial
spaces and profiles, and shall be approved by the Executive
Committee of the Common or the Coordination of the Common (if
applicable), and ratified by the Assembly of the common.

d. Requisites for submitting a
team candidacy

- Submitting ordered lists with the same amount of people as positions
(50% of the maximum length of the electoral list)
- At least 50% of the members of the list shall be women, and the list
shall be ordered in accordance with the Organic law of the General
Electoral Procedure
- Explaining the proposed project, granting the presence of enough
profiles to perform all the roles and responsibilities described in the
Statutes (coordination, organisation and finances, communication,
transparency, feminisms, etc.)

e. Support letters - An Assembly of the Common shall be called with the aim of
requesting support letters
- The Assembly of the Common shall be able to provide a support
letter to all the candidacies or some of them
- The support letter can be denied by a qualified majority of 3/4 of the
Assembly of the Common

f. Type of lists, voting, scrutiny
and assignation of positions

- Closed, complete and ordered lists (50% of the electoral list)
- 1 vote per person (blank ballot available)
- The EC of the Common or the Coordination of the Common shall
agree on a qualified majority of 3/4 on the procedure for assigning
positions, after being deliberated by the Assembly. The Assembly shall
ratify the proposal.

● Type A: The list with more votes is assigned
● Type B:

○ Sainte-Laguë System
○ A threshold shall be established

g. Correction of the results
and final results (only
applicable if Type B
assignation process)

The following gender corrections shall be applied:
I. The list shall have, at least, 50% of women ordered in

accordance with the Organic law of the General Electoral
Procedure

II. If the result is different, it shall be modified in order to ensure
the mentioned criteria

III. In case of tie, measure of positive action shall take place in
such way that women candidates prevail
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Article 14. Primary elections for the rest of levels

Rest of elections

a. Elected positions - The 50% of the list, rounding up.
- The rest of the list shall include diversity regarding territory, sectorial
spaces and profiles, and shall be approved by the National Council
and ratified by the National Assembly
- The National Council shall also approve, and the National Assembly
shall also ratify: the person running for president and other eventual
responsibilities in the institutions (member of the senate representing
the autonomy, etc.)

d. Requisites for submitting a
team candidacy

- Submitting ordered lists with the same amount of people as positions
(50% of the maximum length of the electoral list)
- At least 50% of the members of the list shall be women, and the list
shall be ordered in accordance with the Organic law of the General
Electoral Procedure
- Explaining the proposed project, granting the presence of enough
profiles to perform all the roles and responsibilities described in the
Statutes (coordination, organisation and finances, communication,
transparency, feminisms, etc.)

e. Support letters - Territorial Assemblies corresponding to the corresponding
constituencies shall be called with the aim of requesting support letters
- The Territorial Assemblies shall be able to provide a support letter to
all the candidacies or some of them
- The support letter can be denied by a qualified majority of 3/4 of the
corresponding Territorial Assembly

f. Type of lists, voting, scrutiny
and assignation of positions

- Closed, complete and ordered lists (50% of the electoral list)
- 1 vote per person (the vote is for the whole list, blank ballot available)
- The National Council shall agree with a qualified majority of 3/4 on
the procedure for assigning positions, after being deliberated by the
Assembly. The Assembly shall ratify the proposal.

● Type A: The list with more votes is assigned
● Type B:

○ Sainte-Laguë System
○ A threshold shall be established

g. Correction of the results
and final results (only
applicable if Type B
assignation process)

The following gender corrections shall be applied:
IV. The list shall have, at least, 50% of women ordered in

accordance with the Organic law of the General Electoral
Procedure

V. If the result is different, it shall be modified in order to ensure
the mentioned criteria

VI. In case of tie, measure of positive action shall take place in
such way that women candidates prevail
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A sustainable, solidary, feminist, divers, egalitarian, progressive,
brave, municipalist, sovereign, fraternal, cooperative and
democratic country in common.

Political ideology: goals and model of country

Document approved in the Founding Assembly, 08/04/2017

These documents are the result of the participative process Fem un País en Comú (We
Make a Country in Common), that took place during February and March, and was approved
by the Founding Assembly on the 8th of March 2017. This process started with a starting
text (Ponència Zero: Paper Zero) created by the Driving Group of the process in
collaboration with 375 experts from different backgrounds: social and political activists,
stake-holders, and academics. By means of an online and in-person participative process,
more than 3,500 people held debates and submitted contributions to Paper Zero. The
Driving Group collected more than 2,000 submitted pieces of input and, wherever possible,
added them to the paper that was debated on and voted during the Founding Assembly. This
version includes the modifications approved during the above mentioned assembly.

INTRODUCTION

In a moment of change as such, we decided to take action and propose the creation of a
new political entity to the citizens of Catalunya. We believe that now more than ever we need
to take the plunge in order to make sure no one is left behind due to economic, gender,
origin, or sexual orientation reasons. We are leftist and catalanist organisation that pursues
being able to govern in order to transform the economic, political and social structures of the
neoliberal system. We come from different places and want to build a fairer country in
common based on a wide social majority.

We advocate for a new way of participating in politics, the common politics, where people
and the community are the main actors. A new way of doing that is built upon solidarity and
cooperation, which should be a priority over competitiveness and individuals, which are
values promoted by the consumer society. The involvement of citizens and the collaboration
between diverse, free and equal people are the principles of our proposal.

We want a true democracy that gets to all the spheres of our society. And, in order to
achieve it, we believe that we not only need new political strategies and new institutions, but
also enable the citizens to participate in different ways that the ones we already know. Thus,
the common politics, is based upon the democratising eagerness in three areas:

a) The intervention in the market by means of social and environmental regulations,
democratising the economy and the companies towards a truly fair and egalitarian
society.
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b) The development of public and non-bureaucratic institutions that guarantee and
provide rights, services and public policies for everyone. Such institutions will enable
the citizens to have a central role throughout new mechanisms of participation,
transparency and control.

c) Promote community practices and cooperative and self-managed experiences in
order to empower the citizens.

We present innovative proposals to work towards a new model of country where the
institutions serve people, and not political, financial and economical elites. A new model of
country that responds to real problems and is adjusted to the needs of our times. We want a
country that is built from the bottom up, we want to do it together, connecting the historic
struggles for the improvement of the living conditions of the people with the recent
mobilisations that claim more sovereignty and more democracy. We propose a new model of
country that is managed following the logic of the common, which means developing a joint
action for the common interest.

Taking the principles and values of this new political entity as a base, this funding document
develops the basic elements of the model of country that we propose. The text is structured
in six axes that reflect the characteristics of our organisation; the key ideas that define us.

1. A new economic and ecologic model based on the common good. We stand up
for a plural, inclusive and democratice economy, people-oriented and
environmentally-friendly.

2. A new well-being model for a just and egalitarian society. We advocate for a
well-being model that allows social justice and egalitarianism. We want a society
where all social rights are secured.

3. A fraternal and sovereign country in all the spheres. The peoples of Catalunya
have the right to decide their future at all levels. We are municipalists and
internationalists; we encourage and campaign for fraternity among peoples.

4. A democratic and feminist revolution. The change we are proposing will be
achieved with the strength of the people. We are radically democratic and feminists.
We reclaim ethics in the public institutions and strive for a full democracy.

5. An inclusive country for everyone. Catalunya means blending, mixing and
diversity. The new country must be built upon plurality and social cohesion.

6. A project from all the territories. Our proposal aims to structure the territory taking
into account all the specificities. We stand up for an environmentally-friendly territorial
policy that guarantees the equity between all citizens.
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25 changes that Catalunya deserves

The first priority: strong and fully public health system:

1. National Pact for Public Health. Never again cuts. We will increase the health
investment and the number of professionals, and we will improve their working
conditions. We will allocate at least 7% of the GDP for public health, in order to match
the European average.

2. Demarketisation and deprivatisation plan of the health system. Internalisation of
the assistance to nursing homes, rehab, speech therapies, emergency services and
sanitary transport. Creation of a new law for the National System of Health of
Catalunya for a fully public health system, making profit out of health is not allowed!

3. Prioritisation of primary healthcare and public health. Granting, at least, 25% of
budget for primary healthcare, and doubling the budget for public health. Increasing
primary healthcare: by the end of the next term, all citizens must have access to
public dentists and well-funded psychological care. Mental health cannot depend on
money.

A social shield to protect the people:

4. Zero poverty plan. Ending child poverty. Doubling the provision per dependent
child in the Minimum Guaranteed Income (MGI). Increasing the number of families
that receive the MGI, ensuring all the families that have right to it receive this grant.
Increment the MGI with grants linked with housing expenses, as they constitute a
source of poverty. Creating a pilot scheme to implement the UBI in Catalunya.

5. COVID income grants programme. Destination of grants for those workers that are
more affected by the crisis and that are suffering precariousness. Implementation of
an action plan for the sector of tourism and promote a new and sustainable model of
tourism.

6. Plan for equality in education. Increase of resources invested in education in order
to reduce the number of students per class and ensure inclusion. Deployment of the
Pact Against Segregation with the needed resources and a strategy to fight school
drop-out. Digitalisation plan to put an end to the digital gap. Work for an only network
of public schools, fully public and universal, integrating progressively the private
associated centres. Universalice the early education (ages 0 to 3) by means of social
pricing.

7. Right to accessible housing. Turning INCASÒL (Catalan Institute of Housing and
Lands) into the main public operator for construction, prioritising investment in
building public housing for rent until reaching 1.5% of the GDP for housing policies,
and therefore reaching the 15% of subsided housing stock. Enforcing the compliance
of the law 24/2015, forcing big landowners to establish social prices accessible for
vulnerable families and end empty flats, and setting up punishments and processes



of expropriation in case of non-compliance. Allocate the needed resources in order to
put the law of contention of rent wages into effect and sanction its non-compliance.

8. Granting access to culture as a basic need. Allocating 2% of the budget for
cultural policies. Developing the essential character of culture in order to guarantee
access, education and labour rights of culture workers, with decent hiring contracts
and the corresponding social benefits.

9. A public system for care with gender perspective. Development of the fourth
pillar of the Welfare state. Granting the universal and individual right to enjoy the
services and benefits for children, dependence and fight against exclusion.
Increasing the budget allocation until reaching the European average and creating
new jobs with decent conditions.

A green and feminist horizon:

10. Leading the ecological transition. 65% reduction of greenhouse effect emissions
by 2030. Production of energy 100% renewable by 2040. Creating a vice-presidency
for the ecological transition to lead the compliance of the Climate Law. Abandoning
those projects of great infraestructures that are not in line with climate goals.

11. Boosting a new, democratic and distributed energy model, free from oligopoly.
Promotion of energy communities and self-consum, as well as the participation of
citizens in renewable projects. Creation of a public company of energy. Approving
plans to promote the energy transition while protecting the territories.

12. Reindustralisation of Catalunya to create green jobs. Agreeing on a new National
Pact for the Industry, that should prioritise energy transition, digitalisation and circular
economy. Adjust the public grants to long-term permanence of the companies and
the creation of stable work. Establishing the public participation in strategic
companies that receive public funds. Allocate 3% of GDP for research and
innovation.

13. A new relationship with nature. Establishing a fruitful strategy to preserve
biodiversity through a law on natural patrimony. Approving a new plan on the
adaptation of the vulnerable ecosystems to climate change. Reaching the well-being
of rivers and aquifers. Turning the water to a common good, not a business.
Approving a waste law based on the principles of zero waste. Prohibition of
single-use plastics.

14. Green, fair and solidary fiscal system. Increasing the contribution made by great
fortunes, changing the estate tax legislation, the inheritance tax, the empty housing
tax, and putting an end to fiscal advantages for high income. Boosting green taxation.

15. Development of ecological farming. Fixing minimum prices of the agricultural
products, with the aim of protecting farming from the big intermediaries. Launching a
plan to promote proximity consumption, distribution and the km0 selling. Enabling
and facilitating the access to land for new farming committed with agro-ecological
projects.



16. Granting the right to conciliation and work. Proposing a new law to promote
co-responsibility and the sustainability of life and its compatibility with work,
education and community activities to encourage the responsibility of men regarding
care activities.

17. Boosting a law on sexual and reproductive rights. Granting access to sexual and
reproductive care, as well as autonomy when it comes to taking decisions regarding
our body, with no discriminations. Ensuring the voluntary termination of pregnancy in
all the territory in the public assistance; conscientious objection should not be
detrimental to the rights of the patient.

Self-government reconstruction and deciding our future. Plurinational Federal Republic
horizon:

18. Boosting dialogue and negotiations as the only option. Dejudiciarisation of the
conflict. The table for dialogue is the suitable legal frame for conveying possible
solutions. The reached political agreement resulting from the negotiations should be
validated by the citizens. Agreeing on a law that establishes a procedure to enable
inquiring citizens on the political future and that regulates the celebration of a
referendum, similar to the Canadian Clarity Act.

19. Taking self-government forward and promoting a new financing model.
Catalunya should be able to obtain the resources paid by its citizens, and it should be
able to decide on them and manage them, in a manner compatible with solidarity and
territorial cohesion with the rest of Spain. Compliance of the Third Additional
Disposition on infrastructure investments.

20. Strengthening municipalism. Passing a new law on local governments and a low
on local finances in order to grant local autonomy, more competencies and
sufficiency and financial capacity for the townhalls, in order to ensure the local
development and the public services.

21. No more corruption. Promoting an integrated action plan against corruption.
Approving ethical codes for public representatives and reinforcing the
incompatibilities regimes. Boosting the listing of lobbies and granting the
transparency and access to information for all citizens.

A welcoming Catalunya for all:

22. Approving a law for territorial equity and a law for green neighborhoods.
Ensuring access to services and the opportunities in all territories, and promoting
urban, environmental and social rehabilitation in the disadvantaged areas of
localities.

23. Enhancing active aging and personal autonomy. Universalising the access to an
integrated offer of domestic care, personal assistant and day care centres. Ensuring
available public spots in residential centres for those in need. Creation of a new
model of residential centres, based on shared homes that grant personal autonomy.



24. Young emancipation. Promote social housing to rent for people younger than 35
years olds, a higher education system that counts with social pricing and
scholarship-wages in order to leave no one behind.

25. A diverse, open and plural Catalunya. Creating a system of decent first reception
for migrants. Ensuring access to public services for everyone, independently of their
administrative situation. Promoting active local registration in townhalls.



Activity Plan 2021 - 2022

Catalunya en Comú is organized into two major political areas (Organization and
Communication) on which different political responsibilities depend and each of them
has a Mandate Work Plan (from December 2019 to December 2021).

Here are the different areas of work with the objectives and planning for this two
years:

1. Organization

This is the area whose main objective is to coordinate the set of teams in the
organization. The institutional and parliamentary spaces and the organizational ones,
whether local, territorial or national, as well as the technical teams of the various
political responsibilities that make up this large area.

It deals with the organization of assemblies, national councils (along with the Bureau
of the National Council), the legal and financial part of the organization, logistics,
mobilization, territorial articulation and organizational support in all areas and spaces
that make up Catalunya en Comú.

a. Municipalism

Objectives

1. To be the identifying political and electoral space of the new and old values   of
the left at the local level capable of promoting a project of majorities, which
must be an alternative for change.

2. To be the driving force behind the social, ecological and feminist
transformation of towns and cities.

3. To strengthen and strengthen municipal groups for their consolidation and
extension in the territory.

4. To highlight the municipalist trajectory of work and relevant advances in towns
and cities.

5. Empower internally and externally the elected positions of CatComú to build
the foundation on which our national project is based.

6. To develop a network of good practices that favors the exchange and
socialization of our public policies and that allows us to provide coherence
and strength to the municipalist narrative.

7. Concentrate our political action outwards, placing all efforts and resources at
street level and in penetrating the social movements and working-class
neighborhoods.

8. Produce a proactive feminist and environmentalist leftist discourse.
9. Municipalize the ideological and communicative discourse of CatComú.
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10. Build a stable coordination framework at the supra-municipal level to make
the propositional and communicative aspects profitable and work on
economies of scale.

11. Develop a new municipal political program to provide coherence and firmness
to the project.

Functions developed so far

● Participation in the Assemblies of the FEMP, the FMC and LOCALRET.
● Contacts with the ACM
● Visits and / or meetings with municipal groups
● Establishment of contacts with municipal reference candidacies:

Compromís i Acord per Torrelles, Ara Decidim Ripollet, Junts per Tiana,
Ara Montbui, Totes fem Badia,...

● Writing various arguments for local motions, plans and opinions.
● Support to the Parliamentary Group En Comú Podem on the budgets

2020 of the Generalitat and other municipalist motions
● Support and coordination with the GP ECP of the Congress for the

General Budgets of the State
● Development of the Local Training Plan:

1. I am a councilor and now what? Rights, duties, ROM, local
competence framework concepts and local legal regime. July in Terres
de l’Ebre and Barcelona.

2. Budget management, taxation and ordinances.
3. Social public procurement.
4. Information session on institutional work and support for groups and

organizations in the Barcelona Metropolitan Area.
5. Information session on the metropolitan tax AMB.
6. Information session on ZBE, public transport fares and metropolitan

urban mobility strategy.
7. Housing
8. European Fund Next Generation

b.  Mobilització i Territori

1. Grow in activists and territorial presence
○ Increase the presence, both in the media and in people, in our towns

and cities (either activities promoted by local organizations or by the
county organization). Important, in this case, to reinforce municipalities
where we lost the Municipal Groups, municipalities where we did not
apply in 2019. In these cases, increase the search for relevant people
to lead potential candidates.

○ Promote social networks and magazines, in digital and paper format,
to publicize our project.

○ Commitment to hold two public events, at least once a year, in our
towns and cities. To do this, it will be necessary to have the presence
of our deputies..
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2. Strengthen leadership and identify new ones (with special attention to women,
diversity of origin and young people)

● Trainings to strengthen these leaderships. A specific training plan is being
worked on, both for elected officials and for registered persons.

● Strengthen county and local organic spaces with young people, work that is
already underway.

● Promote Confluència Jove in the region to try to get closer to other young
spaces.

● Work with the intention of creating spaces for discussion and debate in
educational spaces.

● Think of information campaigns and specific actions aimed at young people in
each of our towns. At this point, it will be necessary to draw up a national
proposal that could be deployed in each of our towns and cities.

3. Increase political activity in the territory

● Territorialize the problems and generate convincing political proposals to be
able to solve them.

● Carry out specific campaigns in specific situations in Catalonia.
● Agree with the municipalities on different events and meetings open to the

public.
● Maximize our presence on the street by making tents in different local

markets and festivals.

4. Reinforce confluent dynamics by creating bonds and community

● Development of a revitalization plan with work guides and monitoring of
confluent dynamics.

● Monitoring and accompaniment of all the problems and incidents that appear.
At the same time, tutor the confluence processes through different meetings
with local organizations.

5. Consolidate and grow the number of confluent local candidacies in 2023

● Work, with greater intensity, in those municipalities where we have not had
candidacies in 2019 increasing the presence on the street by the county
executive itself.

● Do field work with the nearest economic and social agents to look for local
agents that we do not have located in these municipalities where we do not
have a presence.

● Continue working in each of our towns and cities, with the idea of   making
visible the different local communes.

● Create local arguments and debates of interest.
● To increase our presence, both in the media and in person, in the different

towns and cities.
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c. Transparència i Democràcia interna

Objectives

1. The overall goal is to ensure and encourage participation, transparency, and
internal democracy in the organization. That’s why we set some more specific
goals for the future:
1.1. Turn the web into a space of transparency, where information about

the organization's activity can be easily and comprehensively located.
This includes information and documentation on the agreements of
the different bodies, the lines of work, the activities and campaigns,
electoral programs, the institutional action, the participatory processes
and the economic management of the organization.

1.2. Articulate the set of transparency and information tools linked to the
organization. Strengthen the connection of the CatComú website and
social networks, with those of the municipal groups, youth group, ECP,
confederal group, European group of the Greens and GUE, and in
general with the different networks of cities for change and the like.

1.3. Deploy the technological resources of internal democracy, both
nationally, vegueria and local, with free software platforms that allow
documentation, deliberation and decision making.

1.4. Strengthen the culture and mechanisms of deliberation and
consensus building that strengthen the internal cohesion of the
organization and participation.

1.5. Provide training for the management of transparency and participation
tools, ensuring that local, vegueria and sectoral groups can make use
of them. This includes training in technical aspects related to computer
tools, but also training in facilitating participatory and collaborative
assemblies and work dynamics.

1.6. Maintain a real, up-to-date and growing census, as well as facilitate its
proper use at the different levels of the organization.

Functions developed so far
● Participatory processes for the adoption of the ideology and statutes of the

organization: documentation platform and initial telematic-collaborative
deliberation + direct mechanisms of transaction and exchange + decision in
assembly

● Participatory processes for the elaboration of electoral programs
● Primary processes (local, national, internal candidacies)
● Implementation of territorial and local decision spaces, which have made it

possible to provide access to the census for the decentralized management
of certain information and participation functions.

● Web and social networks
● Platform for telematic participation in assemblies and other decision spaces,

such as the national council
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d. Espais de Treball Sectorial i Programa

Objectives

● Introduce the organization and the registered people to the various existing
Sectorial Workspaces as well as their work.

● Encourage the participation of registered persons in the Sectorial Workspaces
corresponding to the thematic areas of interest.

● Attract new people to the space and the organization.
● Support and advice in institutional representation spaces.
● Support and advice to municipal groups throughout the territory.
● Political elaboration destined to the organs of direction and spaces of

institutional participation of the organization.

Functions developed so far
● Constitution of sectorial workspaces:

o Social Action
o Economy
o Environment and Territory
o Education
o Health
o Housing
o Work
o Democracy
o Culture
o International and Migrations
o Feminisms

● Initial constitution of working groups within each Sectorial Workspace,
particularly in those that include very diverse topics.

● Sectorial Workspaces face-to-face meetings regularly based on the needs of
each Sectorial Workspace, and a minimum of 5 meetings since its inception.

● Realization of monographic sectorial meetings: RGC, pensions, ecosocialism,
territory.

● Collaboration in the report and report of the day on Transforming
Municipalism, towards the municipal elections.

● Creation and operation of a first sectoral coordination group to promote the
work to be carried out.

● Creation of the Sectorial Workspaces coordination space, formed by the
sector team and the coordinators of the various Sectorial Workspaces.
Regular meetings to respond to the needs and political tasks of the
organization.

● Creation of communication tools adapted to the needs of each Sectorial
Workspace: Google Groups, Telegram and Whatsapp groups and channels,
etc ...
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● Creation of a Telegram Group of the sectorial coordination space, in which the
coordinators of the various Sectorial Workspaces participate, to share
information and coordinate lines of work in certain situations.

● Election of Sectorial Workspaces coordinators.
● Presentation of the Sectorial Workspaces to the territorial assemblies.
● Elaboration of political positions based on the detection of social needs.
● Contribution resulting from the collective debate to the elaboration of the

programs of the organization: Autonomic (2017), Municipal (2019), European
(2019) and General (April and December 2019).

● Initiate the coordination of the various Sectorial Workspaces with the Deputies
and members of the Parliament of reference for their thematic area. The
parliamentary colleagues attend the meetings, share information about their
institutional activity, with which the activists of each Sectorial Workspace
contribute with their expertise; and channel the social and political needs
detected in the Sectorial Workspaces and result of the political debate in
them.

● In the same way, the coordination of the various Sectorial Workspaces with
the Members of Congress and Senators of reference for their thematic area
began. Successive calls for general elections and parliamentary inactivity
have not allowed it to continue to evolve along the same lines as in the case
of Parliament, and have led to frequent changes in the areas of parliamentary
activity of each Member that have hindered the existence of clear
parliamentary references. .

● Stabilization of sectoral coordination - Coordination of the Group in the
Parliament of Catalonia. Conducting a first meeting of the sectoral
coordination space the sectorial team and the coordination of the group in
Parliament.

● Territorial-sectoral coordination - Parliament Group.
● Sectorial Workspaces participation in the 2018 and 2019 governing body

renewal process: assemblies and endorsements.

2. Comunication and Strategy

i. Formation

Objectives and functions

● Contribute to providing the councilors, deputies and members of Catalunya
en Comú with their own political culture, both theoretically and practically,
which facilitates political reflection and practice.

● The political culture of the Comuns must be the mortar that unites the space,
endowing it with its own identity and, at the same time, allowing Catalan
hegemony to be disputed in Catalan society.

● Take advantage of the best of the political cultures that come together in the
Commons and, at the same time, innovate politically based on our own
practice and theoretical reflection, both ours and the colleagues of other
organizations, spaces and movements that share the Common values.
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● Deploy the collective intelligence of cadres and enrollees and citizens, in
order to promote self-reflection and political innovation (in knowledge,
procedures and values), promoting training that goes from bottom to top and
from top to bottom below and that integrates as many registrants and citizens
as possible.

● Starting from the strengths of the Commons that identify us politically and that
we must encourage and stimulate through training:

○ Feminisms and feminization of politics.
○ New ways of doing politics, on the street and in institutions, political

traditions.
○ Multilevel governance and networking.
○ Social rights and the defense of the working and popular classes.
○ Sustainability and the struggle for an economic and energy transition

for all.
● At the same time we need to strengthen others:

○ Innovation, technology and networks
○ Economy and the world of work: from cooperation to the circular

economy
○ Political and social activism
○ Participation in institutions
○ New forms of community life: living, loving and working

● It is essential that the training is accompanied by the innovation, which is why
it is proposed to interrelate:

○ Formation
○ Innovation
○ Political strategy
○ Territories
○ Sectorial Workspaces

● The training must be aimed at specific groups (although all activities are
open) to provide them with theoretical-practical tools so that they can develop
political activity in the cultural framework of the Commons:

○ Citizenship
○ Registered
○ Councilors, deputies
○ Staff and technicians

ii. Analysis

Demoscopy and quantitative studies:

1. Public Survey Analysis: Reporting and microdata analysis of CEO surveys.
2. Monthly notes on the CIS.
3. Notes on surveys published in the media.
4. Preparation of questionnaires.
5. Elaboration of electoral and sociodemographic profiles.
6. Relationships with interviewers.
7. Analysis in election campaign.
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Qualitative studies:

1. Preparation of proposals.
2. Negotiations with suppliers.
3. Follow-up of studies.
4. Preparation of analytical reports.

Demographic and analytical advice in municipalities:

1. Socio-political reporting by municipalities.
2. Advice on the preparation of quantitative and qualitative studies.
3. Electoral cartography.

Communicative advice with Press and Communication:

1. Media consumption reports.
2. Elaboration of media consumer profiles.

Internal Communication Tools designed in conjunction with the Organization area

- Digital Magazine Project

The transversal political areas are: Political Relations and Feminisms that cross all
areas of political responsibility within the organization and also the institutional
spaces.

Feminisms and LGTBI

Strategy axes, Objectives and Functions

1. Commitment to feminism and sexual and gender diversity

This strategic axis is based on the need to place feminism as a priority on the political
agenda of the organization in order to ensure a more just and equitable society.
Although the trajectory of Catalunya en Comú in relation to feminism shows a clear
will, it is worth further strengthening the structure and rank of feminism in relation to
the set of actions, areas and spaces of the organization. The commitment to the
transversality of feminism implies a paradigm shift and materializes in the
co-responsibility of all areas and technical team of the organization in the defense of
the rights of women and LGTBI people.

The objectives of this axis are the following:

Objective 1. To expand the impact of feminist and LGTBI policies on the
organization’s action.

Objective 2. Consolidate and strengthen the resources and structure of the Area of
  Feminism and LGTBI.

Objective 3. To transversalize the gender and LGTBI perspective throughout the
organization.
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2. Action against gender-based violence, LGTBIphobia and the promotion of good
treatment

We live in a sexist culture and politics continues to be a very androcentric field, with
absolutely patriarchal forms and procedures. The challenge for all political spaces
with a transformative will is to eradicate discrimination and daily violence in our
organizations, and above all to promote a feminist policy within the organization. To
achieve this goal, it is necessary to provide specific tools and instruments for the
comprehensive approach to gender-based violence, from prevention to reparation.

The objectives of this axis are the following:

Objective 1. To provide the organization with specific tools to achieve a feminist
organization free of sexist and LGTBIphobic violence.

Objective 2. To develop strategies for the prevention of sexist conflicts and violence.

Objective 3. To ensure that spaces for participation are free of violence and
discrimination.

3. Visibility, communication and feminist participation

This axis aims to encourage the participation, leadership and empowerment of
LGTBI women and people in the organization. Thus, the participation,
decision-making and self-organization of LGTBI women and people must allow us to
know and focus on their needs and demands, as well as contribute to transforming
the values, leaderships and predominant masculinization. in the realm of politics and
in society as a whole.

In this strategic line, special attention must also be paid to the field of communication,
which must ensure that the political commitment to equality and feminism is
transmitted to the citizens.

The objectives of this axis are the following:

Objective 1. To articulate territorially the Area of   feminisms and LGTBI of Catalonia in
common.

Objective 2. Ensure the participation, decision-making and self-organization of LGBT
women and people in the organization.

Objective 3. Ensure communication with an inclusive gender perspective internally
and externally, highlighting the diversity of LGTBI women and people.
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Proof of political activity

Report of media and social media presence

Report of social media presence

We have two “different brands”: Catalunya en Comú and En Comú Podem.

- Catalunya en Comú: is an organic space with presence at the municipal level
that participates in the En Comú Podem coalition in the Catalan Parliament,
the Congress of Deputies and the European Parliament.

The social networks of Catalunya en Comú aim to disseminate the
parliamentary activity of the coalition of En Comú Podem, as well as the
organisation's organic activity, the activity of different local groups, and the
organisation's political campaigns.

- En Comú Podem: is the main electoral brand of the space, and therefore has
more activity and special attention. It is the coalition of Catalunya en Comú
and Podem.

The social networks of En Comú Podem aim to disseminate the activity of the
coalition space: the parliamentary activity in the Parliament of Catalonia, the
Congress of Deputies or the European Parliament. And also communicative
campaigns of the coalition space, activity of the deputies and local groups.

Twitter

En Comú Podem: 
48 k followers
Created October 2015
28 tweets per day (last 6 months)
14’4M views (last 3 months)

Catalunya en Comú: 
20k followers
Created November 2016
13 tweets per day on average (last 6
months)
208’9k views (last 3 months)

Facebook

En Comú Podem
28k followers
Created 28th of October 2015
4 posts per day on average (last 6
months)
3’6M impacts (last 6 months)
6’85M views for advertising (last 6
months)

Catalunya en Comú
14k followers
Created Decembre 2016
1’6 posts per day on average (last 6
months)
153’9k impacts (last 6 months)
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Instagram

En Comú Podem
12’1k followers
1’6 posts per day on average (last 6
months)
387’1k impacts (last 6 months)

Catalunya en Comú
(we do not have)

Youtube

En Comú Podem
2’4k followers
57 posts (last 6 months)
398’4k views (last 6 months)

Catalunya en Comú
889 followers
10 posts (last 6 months)
3’6k views (last 6 months)

Whatsapp

Distribution lists shared between Catalunya en Comú and En Comú Podem with
approx. 3,000 contacts.

Report of media presence

We have a constant presence in the media, especially in the catalan media, and also
in the rest of Spain.

Every Monday morning there is a press conference to assess the current political
situation of the week and the Municipal Groups of the towns and cities of Catalonia
also make their communication mostly as Catalunya en Comú.

The parliamentary groups of the Parliament of Catalonia, the Congress of Deputies
and Senate of Spain or the European Parliament, communicate mainly as En Comú
Podem.
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Latest electoral results

The elections were won by the Socialists (PSC) with 23.04% of the vote, 33 seats
and 651.027 votes. The second place went to ERC with 21.3% of the vote, 33 seats
as well and 602.658 votes. JUNTS with 20.4%, 32 seats and 567.421 votes, it ranks
third. VOX goes straight to fourth place with 7.69% of the vote, 11 seats and more
than 200.000 votes. Our space is fifth in votes but sixth in seats with 8 deputies,
6.87% of the vote and 194.111 votes. The CUP with 6.67% and 188.830 votes and 9
seats is the one that occupies the fifth place in deputies. They close CIUTADANS
with 5.57%, 6 deputies and just over 150.000 votes and the PP with 3.85, 3 seats
and about 100.000 votes.

The Socialists and the CUP are clearly improving in reference to 4 years ago. ERC
also although to a lesser extent. The rest of the space worsens its results in deputies.
The fall of C’s is especially noteworthy. Vox bursts in with great force.

We are facing the least participatory elections in the history of Catalonia and this
participation has been unevenly distributed throughout the territory, affecting more
urban and popular areas. The fall has been dramatic.

Electoral fragmentation is growing and 2 major electoral leagues have been created:
one with three large parties that can compete for victory and of a similar size and
another with different small parties struggling to be influential.

Electoral behavior is solidifying. Few movements between blocks (the ones who
agree with the independence thesis, and the ones that not) and spaces increasingly
closed electorally compared to 2017 and especially with the election to the Spanish
Parliament.
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The Catalan territory maintains its divergences at the political level. The coasts and
the area of   Barcelona and Tarragona are the most politically plural, as different
political options coexist here, although there is a majority of non-independence votes
and they lean to the left. The hintercountry and Girona, on the other hand, are clearly
pro-independence. However, ERC is breaking this duality of voting and is starting to
be a clearly competitive option in the Barcelona Metropolitan Area where it is second
everywhere.

Our space maintenance the deputies but had a worse result.

Number of elected representatives

At this moment we have elected representatives at the four territorial levels of the
EU: cities, autonomy, state and the European Union. The total of them are:

Town Councils (2019 - 2023 mandate)

Barcelona

- 189 councilors
- 12 mayoralties

- Barcelona (1,62 million people) → Ada Colau
- El Prat de Llobregat (64.132 people) → Lluís Mijoler
- Sant Feliu de Llobregat (44.860 people) → Lídia Muñoz
- Montcada i Reixac (35.599 people) → Laura Campos
- Santa Perpètua de la Mogoda (25.705 people) → Isabel García
- Olesa de Montserrat (23.779 people) → Miquel Riera
- Montornés del Vallès (16.236 people) → José Montero
- Castellbisbal (12.332 people) → Joan Playà
- Pallejà (11.486 people) → Ascensión Ratia
- Santa Coloma de Cervelló (8.179 people) → Anna Martínez
- La Palma de Cervelló (2.982 people) → Xavier González
- Sant Iscle de Vallalta (1.313 people) → Eduard Turón

Tarragona

- 45 councilors
- 4 mayoralties

- La Sènia (5.644 people) → Josep Ramon Bellaubí
- Santa Oliva (3.328 people) → Virginia Moreno (in 2023)
- Corbera d’Ebre (1.023 people) → Antonio Álvarez
- El Pinell de Brai (998 people) → Eva Amposta

Girona

- 17 councilors

Lleida

- 7 councilors
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Parlament de Catalunya (Catalunya’s Parliament) (2021 - 2025 legislature)

Barcelona
1. Jéssica Albiach Satorres
2. Joan Carles Gallego Herrera
3. Jessica González Herrera
4. Lucas Silvano Ferro Solé
5. David Cid Colomer
6. Susanna Segovia Sánchez
7. Marc Parés Franzi

Tarragona
1. Jordi Jordan Farnós

Congreso de los Diputados (Spanish Parliament) (2019 - 2023 legislature)

Barcelona
1. Jaume Asens Llodrà
2. Aina Vida Saez
3. María del Mar García Puig
4. Gerardo Pisarello Prados
5. Joan Miquel Mena Arca

Tarragona
1. Ismael Cortés Gómez

Girona
1. Laura López Domínguez

Senate (2017 - 2020 legislature)*

1. Sara Vilà Galán

*Still not actualized to this legislature

European Parliament (2019 - 2024 legislature)

1. Ernest Urtasun Domenech
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CATALUNYA EN COMU
Profit and loss account 

2020 2019
1. Income from public sources -1.535.503,27 € -996.852,83 €

a) Annual subsidies for operating expenses -947.697,80 € -530.005,14 €
b) Contributions from institutional groups -587.805,47 € -466.847,69 €

2. Income from private sources -635.449,56 € -155.852,35 €

a) Income from affiliates and public office -502.214,85 € -155.852,35 €
a.1) Membership fees 0,00 € 0,00 €
a.2) Contributions of members and public office -502.214,85 € -155.852,35 €

b) Grants and Legacies 0,00 € 0,00 €
c) Other income from ordinary activities -133.234,71 € 0,00 €

A) TOTAL REVENUE MANAGEMENT (1 + 2) -2.170.952,83 € -1.152.705,18 €
3. Staff costs 740.826,04 € 252.337,70 €

a) Salaries 556.891,52 € 188.012,38 €
b) Social Charges 183.934,52 € 64.325,32 €

4. Other activity expenses 817.359,58 € 266.020,99 €

a) External services 817.359,58 € 266.020,99 €
b) Taxes 0,00 € 0,00 €
c) Impairment losses and changes in provisions 0,00 € 0,00 €
d) Supply and stock changes 0,00 € 0,00 €
e) Other current management expenses 0,00 € 0,00 €

5. Amortization of fixed assets 1.169,43 € 719,55 €
B) TOTAL COSTS MANAGEMENT (3 + 4 + 5) 1.559.355,05 € 519.078,24 €
I. RESULT (surplus or deficit) OF ACT.ORD. (A + B) -611.597,78 € -633.626,94 €

6. Income from public sources elections 0,00 € -822.593,47 €

a) Grants for election results 0,00 € -321.889,53 €
b) Grants for electoral posts 0,00 € -500.703,94 €

7. Income from private sources elections 0,00 € -19.737,16 €
8. Expenses operations electoral activity 0,00 € 1.015.594,67 €

a) Expenses ordinary election 0,00 € 377.201,19 €
b) Expenses for electoral posts 0,00 € 638.393,48 €

IV. RESULTS (surplus or deficit) OF ELECTORAL ELECTIONS (9 + 10 + 11) 0,00 € 173.264,04 €
9. Financial income 0,00 € -7,45 €
10. Financial expenses 0,00 € 0,00 €
11. Results from financial investments 0,00 € 0,00 €

V. RESULTS OF FINANCIAL TRANSACTIONS (12 + 13 + 14) 0,00 € -7,45 €
VI. RESULT (surplus or deficit) BEFORE TAX EXERCISE (III + IV + V) -611.597,78 € -460.370,35 €

12. Income taxes 0,00 € 0,00 €
VII. RESULT (surplus or deficit) OF THE YEAR (VI + 15) -611.597,78 € -460.370,35 €



CATALUNYA EN COMU
Balance sheet

2020 % 2019 %
A) NON-CURRENT ASSETS. 15.109,16 € 1,16% 3.235,52 € 0,45%

I. Intangible assets. 0,00 € 0,00% 0,00 € 0,00%
II. Inmobilized material. 8.027,28 € 0,62% 1.335,52 € 0,19%

1. Land and buildings. 0,00 € 0,00% 0,00 € 0,00%
2. Goods historical heritage 0,00 € 0,00% 0,00 € 0,00%
3. Other tangible 8.027,28 € 0,62% 1.335,52 € 0,19%
4. Construction in progress and advances 0,00 € 0,00% 0,00 € 0,00%

III. Investment Property. 0,00 € 0,00% 0,00 € 0,00%
IV. Long-term financial investments. 7.081,88 € 0,54% 1.900,00 € 0,27%

1. Receivables from entities 0,00 € 0,00% 0,00 € 0,00%
2. Other Financial Assets 7.081,88 € 0,54% 1.900,00 € 0,27%

a) Related Entities 0,00 € 0,00% 0,00 € 0,00%
b) unrelated entities 7.081,88 € 0,54% 1.900,00 € 0,27%

B) CURRENT ASSETS. 1.284.768,34 € 98,84% 708.898,80 € 99,55%

I. Inventories 0,00 € 0,00% 0,00 € 0,00%
II. Loans to affiliates 0,00 € 0,00% 0,00 € 0,00%
III. Debtors and other receivables. 252.907,34 € 19,46% 430.933,91 € 60,51%

1. Personal 1.000,00 € 0,08% 0,00 € 0,00%
2. Loans with Public Administrations 225.036,55 € 17,31% 429.788,56 € 60,35%
3. Other debtors. 26.870,79 € 2,07% 1.145,35 € 0,16%

IV. Short-term financial investments. 5.458,46 € 0,42% 0,00 € 0,00%
1. Credits with no financial Institutions 5.458,46 € 0,42% 0,00 € 0,00%
2. Other Financial Assets 0,00 € 0,00% 0,00 € 0,00%

V. Treasury 1.026.402,54 € 78,96% 277.964,89 € 39,03%
Active TOTAL (A + B) 1.299.877,50 € 100,00% 712.134,32 € 100,00%

2020 % 2019 %
A) EQUITY 1.218.892,78 € 93,77% 558.633,55 € 78,44%

A-1) generated Heritage 1.143.017,12 € 87,93% 531.419,34 € 74,62%
I. Surpluses from previous years 531.419,34 € 40,88% 71.048,99 € 9,98%

1. Positive results from previous years 658.732,78 € 50,68% 198.362,43 € 27,85%
2. (Negative resultas from previous years) -127.313,44 € -9,79% -127.313,44 € -17,88%

II. Surplus of the current year 611.597,78 € 47,05% 460.370,35 € 64,65%
A-2) Changes outstanding equity allocation to results 75.875,66 € 5,84% 27.214,21 € 3,82%

I. Grants 75.875,66 € 5,84% 27.214,21 € 3,82%
II. Donations and Bequests 0,00 € 0,00% 0,00 € 0,00%
III. personal property restitution (Law 43/1998) 0,00 € 0,00% 0,00 € 0,00%

B) CURRENT LIABILITIES 600,00 € 0,05% 600,00 € 0,08%

I. Long-term provisions. 0,00 € 0,00% 0,00 € 0,00%
II. Long term debts. 600,00 € 0,05% 600,00 € 0,08%

1. Amounts owed to credit institutions 0,00 € 0,00% 0,00 € 0,00%
2. Amounts owed to related parties 600,00 € 0,05% 600,00 € 0,08%
3. Other long-term liabilities 0,00 € 0,00% 0,00 € 0,00%

C) CURRENT DEBTS 80.384,72 € 6,18% 152.900,77 € 21,47%

I. Short-term provisions 0,00 € 0,00% 3.500,00 € 0,49%
II. Short-term debts 2.614,09 € 0,20% 113.635,55 € 15,96%

1. Bank loans and credits 0,00 € 0,00% 0,00 € 0,00%
2. Related parts Payable 0,00 € 0,00% 113.635,55 € 15,96%
3. Other short-term liabilities 2.614,09 € 0,20% 0,00 € 0,00%

III. Creditors and other payables 77.770,63 € 5,98% 35.765,22 € 5,02%
1. Personal 2.100,27 € 0,16% 0,00 € 0,00%
2. Debt with government 64.371,51 € 4,95% 28.564,24 € 4,01%
3. Sundry creditors 11.298,85 € 0,87% 7.200,98 € 1,01%

IV. Short-term accruals 0,00 € 0,00% 0,00 € 0,00%
TOTAL NET & PASSIVE (A + B + C) 1.299.877,50 € 100,00% 712.134,32 € 100,00%



CATALUNYA EN COMU
Budget 2021

2021
1. Grants received from Parlament de Catalunya 489.732,08 €
1.1.- Grant from  parliamentary group 489.732,08 €
2. Grants received from Congreso Diputados 1.037.827,72 €

2.1. Annual Financing 832.107,72 €
2.2. Grant of security 42.720,00 €
2.3. Grant of activity Congreso diputados 145.000,00 €
2.4. Grant of Senate Group 18.000,00 €
3. Supramunicipal Grants 108.874,29 €

3.1. Contributions from DIBA 61.999,29 €
3.2. Contributions from AMB 46.875,00 €
4. Donations public charges 356.779,72 €

TOTAL INCOME 1.993.213,81 €

2.021

1.- ORGANISATION AND POLITICAL ACTION 375.000,00 €

1.1.- Office expenses 12.500,00 €

1.2.- Legal and administrative costs 30.000,00 €

1.3.- Electronic devices & communication costs 12.500,00 €

1.4.- Travel expenses 40.000,00 €

1.5.- Organisational costs, AGM, events, etc 50.000,00 €

1.6.- Communications and strategy 40.000,00 €

1.7.- Activities and political events 30.000,00 €

1.8.- Transparency & digital participation 35.000,00 €

1.9.- Rebt & overheads 15.000,00 €

1.10.- Other costs 40.000,00 €

1.11.- Digital strategy 40.000,00 €

1.12.- Feminist Plan 20.000,00 €

1.13.- Training 10.000,00 €

2.- EMPLOYEE COSTS 1.094.885,81 €

2.1.- Board of directors 119.416,67 €

2.2.- National team 89.206,13 €

2.3.- Communication and press 340.522,95 €

2.4.- Other 218.323,61 €

2.5.- Territorial team 190.350,30 €

2.6.- Members of Congreso Diputados 92.066,15 €

2.7.- Members of Parlament Catalunya 45.000,00 €

3.- EXPENSES CONGRESO DIPUTADOS 65.328,00 €



3.1.- Transports and accommodation 25.000,00 €

3.2.- Activities and press conferences 5.000,00 €

3.3.- Studies 10.000,00 €

3.4.- Rent 20.328,00 €

3.5.- Other costs 5.000,00 €

4.- EXPENSES PARLAMENT CATALUNYA 25.000,00 €

4.1.- Technical reports 10.000,00 €

4.2.- Transport and accommodation 5.000,00 €

4.3.- Other costs 10.000,00 €

5.- TERRITORIAL EXPENSES 433.000,00 €

5.1.- Regular expenses 20.000,00 €

5.2.- Political activity 63.000,00 €

5.3.- Agreement with Barcelona en Comú 350.000,00 €

6.- SECTOR EXPENSES 22.000,00 €
TOTAL EXPENSES 1.993.213,81 €


